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Claimant:    Xirsi Muusa 
 
Respondent:   Magenta Security Limited 
 
 
Heard at:     Watford by video  On: 10&11 November 2022  
 
Before:     Employment Judge K Hunt  
 
Representation 
Claimant:     Mr Kudate – lay representative 
Respondent:    Miss Johns - Counsel 
 

 
JUDGMENT 

 
1. The Claimant’s claim that there were unauthorised deductions from his wages with 

regard to vehicle damage, a congestion charge and non-payment of wages for 7 
days from 4 December 2020 is out of time and the Tribunal does not have 
jurisdiction to hear this claim and it is dismissed. 

 
2. The Claimant’s claim that there were unauthorised deductions from his wages with 

regard to underpayment of 5 days wages in January 2021 is not well founded and 
is not upheld and is dismissed. 

 
3. The Claimant’s claim that there were unauthorised deductions from his wages with 

regard to a uniform deposit is well founded and is upheld. 
 

4. The Claimant’s claim that there were unauthorised deductions from his wages with 
regard to payment for accrued holiday found to be 11 days is well founded and is 
upheld. 

 
5. In respect of the claims upheld at paragraphs 3 and 4 the Respondent made 

payment of the amounts found to be due prior to the hearing and no further 
compensation is awarded. 

 
6. A claim of race discrimination was not pursued and is dismissed on withdrawal by 

the Claimant pursuant to schedule 1, rule 52 of The Employment Tribunals 
(Constitution and Rules of Procedure) Regulations 2013. 
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     Employment Judge K Hunt 
      
     Date 11 November 2022 
 
     JUDGMENT SENT TO THE PARTIES ON 
 
      4 December 2022 
 
      GDJ 
     FOR THE TRIBUNAL OFFICE 
 
 
 
Notes 
Reasons for the judgment having been given orally at the hearing, written reasons will not be 
provided unless a request was made by either party at the hearing or a written request is presented 
by either party within 14 days of the sending of this written record of the decision. 
 
Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 
 


