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Claimant:    Ms N Lynch  
 
Respondent:   K3 Business Technologies Ltd (In administration)  
 
Heard on:     10 November 2022 
   
Before:     Employment Judge Pritchard 
     
Representation 
Claimant:    In person  
Respondent:  No appearance  
  

JUDGMENT 
 

Rule 21 of the Employment Tribunals Rules of Procedure 2013 
 
Upon the Respondent having failed to present a response to the claim and upon 
its administrators having consented to the claim for a protective award proceeding, 
judgment is entered as follows: 
 
The Claimant’s complaint that the Respondent acted in breach of section 188 of 
the Trade Union and Labour Relations (Consolidation) Act 1992 is well-founded 
and she is entitled to a protective award under section 189 of that Act for a 
protected period of 90 days beginning on 24 April 2020.  
 
Public access to employment tribunal decisions  
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 

 
 

 
    Employment Judge Pritchard 
 
    Date: 10 November 2022 
 
     
 


