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Return of Members
(aee notes 10 and 1'l)

Number of members at the end of the year

Great
Brltain

Northern
lreland

lrish
Republic

Elsewhere Abroad
(including

Channel lslands) Totals

A

Number of members at end of year contributing to the General Fund

Number of members included in totals box 'A' above for whom no home or authorised address is
held:

Please complete the following to r€cod any changes of officera during the twelve months covered by thi6 return

1 4 1

Position Held
Name of Officer

ceasing to hold Office
Name of

Officer Appointed
Date of change

State whether the union is:

\/ A branch of another trade union?

lf yes, state the name of that other union:

b. A federation of trade unions?

lf yes, state the number of afiiliated unions:

and names.

Yes No x

Yes No x

I

P2

Change of Officers

Total



Name of Officer Position held and date elected

EARL LAIRD PRESIDENT

RACHEL FITZJOHN VICE PRESIDENT

ERNEST NMERUKINI TREASURER

MARCIA LAWRENCE-RUSSELL GENERAL SECRETARY

DENZIL FLETCHER

THONY LIBURN

Officers in post
(see note 12)

Please complete lbt of all officers in post at the end of the year to which this return relates.

P2A
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lncom6

Expenditure

From Members: Contributions and Subscriptions

From Members: Other income from members (speciry)

Total other income from msmberg

Total of all income from member3

lnvestment income (as at pate 12)

Other lncome

lncome from Federations and other bodies (as at page 4)

lncome from any other sources (as at page 4)

Total of other income (as at page 4)

Benefits to members (as at page 5)

Administrative expenses (as at page 10)

Federation and other bodies (specin

Total expenditure Federation and olher bodies

Taxation

General Fund
(see notes 13 to 18)

Total income
lnterfund Transfers lN

Total expenditure
lnterfund TransfeB OUT

Surplus (deficit) for year

Amount of general fund at beginning of year

Amount of general fund at end of year

€ t

4,200

4,200

4,200

300

3,900

3,900

P3
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Analysis of income from federation and other
bodies and other income

(see notes '19 and 20)

Federation and other bodies

Description €

Any Other Sources

Total fedoration and other bod

Total other sources

Total of all other income

P4



Analysis of benefit expenditure
shown at the General Fund

(see notes 21 to 23)

Representation -
Employment Related lssues

Representation -
Non Employment Related lssues

Communications

Dispute Benefits

€

300

brought forward

Advasory Services

Other Cash Payments

Education and Training services

Negotiated Discount Services

Other Benefits and Grants (specify)

Total (should agree with figure in
General Fund)

300

300 300
carried forward
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Fund AccountFund 2

esName:

lncome

From members

lnvestment income (as at page 12)

Other income (specin

Total other income es specified

Total lncome

lnterfund Transfers lN

Exp€nditurs

Benefits to members

Administrative expenses and other expenditure (as at page 10)

Total Expenditure

lnterfund Transfers OUT

Surplus (Deficit) for the year

Amount of fund at beginning of year

Amount of fund at the end of year (as Balance Sheet)

Number of members contributing at end of yea

See notes 21 and 23)

Fund 3 Fund Account

Name: f e

P6

From members

lnvestment income (as at page 12)

Other income (specify)

Benefrts to members

Administrative expenses and other expenditure (as at page 10)

Total



Fund AccountFund 4

eName:

lncome

From members

lnvestment income (as at page 12)

Other income (specify)

Total other income as specified

Total lncome

lnterfund Transfers lN

Expenditure

Benefits to members

Administrative expenses and other expenditure (as at page 10)

Total Expenditure

lnterfund Transfers OUT

Surplus (Deficit) for the year

Amount of fund at beginning of year

Amount of fund at the end of year (as Balance Sheet)

NuDbe. of members contributing at end of year

See notes 21 and 23)

Fund Account

Name: f

P7
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Fund 5

From members

lnvestment income (as at page 12)

Other income (specify)

Benefits to members

Administrative expenses and other expenditure (as at page 10)

le



(See notes 21 and 23)

Fund 6 Fund Account

Name E c

lncome

Benefts to members

Administrative expenses and other expenditure (as at page 10)

Total other income as specified

Total lncome

lnterfund Transfers lN

Total other income as sp€cified

Total lncome

lnterfund Transfers lN

Total Expenditure

lnterfund Transfers OUT

Total Expenditure

lnterftrnd Transfers OUT

Surplus (D€ficit) for the year

Amount of fund at beginning of year

Amount of fund at the end of year (as Balance Sheet)

Exp€nditure

Expenditure

Number of memb€6 contributing at end of year

Fund 7 Fund Account

Name: E r
lncome

From members

lnvestment income (as at page 12)

Other income (speciry)

Benefits to members

Administrative expenses and other expenditure (as at page 10)

Surplus (Deficit) for the yea

Amount of fund at beginning of

Amount of fund at the end of year (as Balance Sheet)

Number of membeB conuibuting at end of yea

P8

From members

lnvestment income (as at page 12)

Other income (specify)
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Fund I Fund Account

LeName:

lncome

Exp€nditure

Expenditure

Benefits to members

Administrative expenses and other expenditure (as at page 10)

Total Erpenditure
lnterfund Transfers OU

Surplus (Deficit) for the yea

Amount of fund at beginning of yea

Amount of fund at the end of year (as Balance Sheet)

Number of membeB Gonbibuting at end of yea

Fund 9 Fund Account

Name

lncome

Flom members

lnvestment income (as at page 12)

Other income (speciry)

(See notes 21 and 23

From members

lnvestment income (as at page 12)

Other income (specify)

Benefits to members

Administrative expenses and other expenditure (as at page 10)

Total other lncome as specified

Total lncome

lnterfund Transfers lN

Total other income as specified

Total lncome

lnterfund Transfers lN

Total Expenditure

lnterfund Transfers OUT

Surplus (Deficit) for the yea

Amount of fund at beginning of yea

Amount of fund at the end of year (as Balance Sheet)

Number of members contributing at end of yea

P8A
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Political fund account
(see notes 24 to 33)

Expendihrre A (as at page i)

Exponditure B (as at page ii)

ExpenditurB C (as at page iii)

Expenditure D (as at page iv)

Expenditure E (as at page v)

Experditure F (as at page vi)

Non{olidcal exponditurs (as at page vii)

Total expenditure

Surplus (deficit) for

Amount of politicalfund at b€ginning oI

Amount of polffcal fund at the end of year (as ggElesiggD

Number of members at end of year contributing to the political fund

Number of members at end of the )€ar not cordributing to the political fund

Number o, membeG at end ol )€ar who have compleled an exemptjon notile and do not contribute to fle polilical fund

e t

lncome

Etpenditure

Other income (sDecify)

Contributions and levies collecled from members on behatf oI central poliical tund

Funds received back ftom central politicalfund

Total other in@me as

Tolal income

Erpenditure under seclion 82 of the Trade Union and Labour Relatbns

(Consolidation) Act 1992 (specify)

Administratioo e)eenses in connedion with political obri:ds(s@ifr)

Non-political €pendilure

Total

SurDlus (deflcit) Ior

Amorrnt heU on behatf of trade union polidcal tund al beginning of

Amounl remitted to central polrtrcal

Amount held on behalf of central political fund at end of

Numbor of fi€mb€.6 at end of )€ar contibsling to the political fund

Numb€r of m€mbeB at end o, the year not co.rt ibrning to f€ political tund

Number of membels at end ol !,ear rvho have completed an exemption notice and do nol thersfore co.ltihrte to ttle political fund

To be completed by trade unions which maintain their own political fundPolitical fund account 1

lncome Membe6 contributions and levies

lnvestment income (as al page 12)

Other income (specify)

Total olher income as specified

Totalincome

Expenditure under section (82) of the Trade Union and Labour Relations (Consolidation) Act 1992 on purposes set out in section (72) (1)
where consolidation ol erpenditur€s from the political funds excoeds €2,000 during the period

Political fund account 2 To be completed by trade unions which act as components oI a central trade union

I
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The following pages 9i to gvii relate to the Politicat Fund Account Expenditure

Political fund account exDend iture (a)

Expenditure under section 72 (1) (a) of the Trade Union and Labour Relations (consolidation) Ac1.

To be completed where total expenditure from the political fund exceeds €2,000 during the period to which retum
relates.

Contribution to the funds of, or on the payment of expenses incuned direclly or indireclly by a political party

Name of political party in relation to which money was expended Total amount spent during the period €

Total

P9i



Political fund account expenditure (b)
Expenditure under section 72 (1) (a) of the Trade Union and Labour Rolations (consolidation) Act.

To be completed where total expenditure from the political fund exceeds €2,000 during the period to which return
relates

Expenditure of money on the provision of any services or property for use by or on behalf of any political party

Name of political party to which payment was made Total amount paid during the period

t

Total
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Politica I fund account expenditure (c)
Expenditure under seclion 72 (1) (a) of the Trade Union and Labour Relations (consolidation) Act

To be completed $fiere total expenditure ftom the political fund exceeds e2,@O during the period to which return relates

Expenditure in conneclion with the registration of electors, the candidature of any person, the seleclion of any candidate or the
holding of any ballot by the union in connedion with any eleclbn to a political offce

Title and Date of election Name of political
party/organisation

Name of candidate,
organisation or political party
(see 33(iii))

r

Total
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Political fund account expenditure (d)
E)eerldit re unde. seclio,r 72 (1) (a) of t|e T.ade Union and Labour Relalions (consolidalion) Acl.

To be compbbd where total expenditure ,rom tie political fund exceeds !2,000 during the period to which retum
relates.

Expenditure on the maintaince of any holder ot politicaloffice

Name of office holder I

Total
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Political fund account exoenditu re (e)
ExpendituG under section 72 (1) (a) of the Trade Union and Labour Rehtions (consolictation) Act.

To be completed where lotal expenditure kom lhe politic€t tund exceeds €2,OOO duing the period to which retum
relates.

The expenditure of money on the holding ol any conference or meeting by or on behalf of a political party or of
any other meeting the main purpose of which is the transaction of business in conneclion with a political party

Name of political party I

Total
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Political fund account exoenditure (O
Experdih]re under s€dion 72 (1) (a) ot lhe Trade Union and Labour Relations (consolidation) Ac1.

To be completed Mere lotal expenditure ftom the political fund exceeds €2,000 during the period to which retum
relates

On the produciion, publicalion or distribution of any literature, document, lllm, sound recording or advedisement
the main purpose ofwhich is to pursuade people to vote for a political party or candidate or to persuade them not
to vote for a political party or candidate

Name of organisation or political party E

Total

P9vi



Erp.ndihrrr f.om the oolitical lund not Ltlino within recuon 72 (1| ol the tr.de unlon E tabour rslations
(comolklrtionl act'1992

For expenditurs not falli within section 72 (l) the requirBd information is-

(a) tr|e nature ol eadl cause or campai{ln for sfiidt money ryas expended, ard the
total amornl e@nded in relation to eadt one €

Total expenditure

(b) the name ol eaci organisalion to which money was paad (otherwise than lor a
paaticular cause of campaagn), and the total amount paid to each one

Total expenditure

(c) the lotal amount of all other money erpenaled

Total expenditure

Total of all expendit rr€s

Pgvii
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Analysis of administrative expenses and other
outgoings excluding amounts charged to political

fund accounts
(see notes 34 and 35)

AdminisffiiYs ExpeG€a
Remuneration and epenses of staff

Salaries ard Wages included in above

Auditors' bes
Legal and Proiessional fues

Ocapancy costs

Stationery, printing, postage, telephone, etc.

Expenses of Executive Committee (Head Office)

Expenses of confeEnces

Other administrative expenses (specify)

Other Outgoings

Outgoings on land and buildings (specify)

Other outgoings (specify)

tretert

Total

General Fund (Page 3)Charged to

Total

L

300

300
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Analysis of officials'salaries and benefits
(see notes 36 to 46 below)

Office held Gross Salary Employers
N.t.

c!ntributions

Benefils
Total

t €

Pension
Contributions

€

Other Benefts

€

Description

P11
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Rent from land and buildings

Dividends (gross) from:

Equities (e.9. shares)

lnterest (gross) from:

Govemment securities (Gilts)

Mortgages

Local Authority Bonds

Bank and Building Societies

vner investment income (specify)

Analysis of investment income
(see notes 47 and 48)

Total investment income

Credited to

General Fund (Page 3)

Political Fund

Political

Fund

L

Other

Fund(s)

€

Pt2
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Balance sheet as at
(see notes 49 to

Previous Year t t
Fixed tusets (at page 14)

lnvestments (as per analysis on page 15)

Ouoted (Market value € ( )

Unquoted

Total lnvoskn€ntsl

Othor A6sets

Loans to other trade unions

Sundry debtors

Cash at bank and in hand

lncome tax to be recovered

Stocks o, goods

Others (specify)

Tolel ol oth6r a6sotg

Total assotg

General fund (pa8e 3)

Political Fund Account

Llablllll6s

held on behalf of centraltrade union political tund

3

Total liabllities
Tota! aasets

P13

F



Cost or Valuation

At start of year

Additions

Disposals

Revaluation/Transfers

end of year

Accumulated
Depreciation

At start of year

Charges for year

Disposals

Revaluation/Transfers

At end of year

Net book value at
end of year

Net book value at
end of IOUS

Fixed assets account
(see notes 53 to 57)

t

Land and Buildings
Freehold Leasehold

f L

Furniture
and

Equipment
e

Motor

Vehicles
Not used for

union
business

t t

Pt4
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Analysis of investments
see noles 58 and

Ouoted

Equitres (€.9. Shares)

Govemment Securities (Gilts)

Oth€r quoted secunlies (to be sp€cifed)

Total quot€d (as Balanc€ Sheet)

Malket Value of Ouoted lnv$trnent

Unquot6d Equitjes

Govemment Secuntjes {Gilts)

Mortgages

Bank and Building Societies

Olher unquoted investrnents (o be specjfed)

Total unquoted (as Balance she€t)

Market Value of Unquoted lnv6ttnents

All Funds Except
Polilical Funds

t

P15



Analysis of investment income
(controlling interests)

(see notes 60 and 61)

Does the union, or any constituent part of the union, haye
a controlling int€rest in any limited company?

Yes No x

lf YES name the relevant companies:

Company name
Company registration number (if not registered
in England & Wales, state where registered)

Are the shares which are controlled by the union
registered in the names of the union's trustees?

Yes No

lf NO, state the names of the persons in whom the shares
c rtrolled by the union are registered.

Company name Names of shareholders

P16



Summary sheet
(see notes 62 to 73)

lncome

From Members

From lnvestments

Other lncome (including increases by
revaluation of assets)

Total lncome

- lpenditure
cluding decreases by revaluationn

of assets)

Total Expenditure

Funds at beginning of year
(including reserves)

Funds at end of year
(including reserves)

Assets

Fixed Assets

lnvestment Assets

Other Assets

Liabilities

Total Assets

All funds except
Political Funds

Political
Funds

e

Total
Funds

€

4,200 4,200

4,200 4,200

300 300

3,900 3,900

-3,900

3,900Net Assets (Total Assets less Total Liabilities)

Pt7
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Ballorsa lndusrnalachon-

Dld ths union hold any ballot6 in.ssp*t of indulrdll action durinq rho retum poriod?

Fd esch ballol h€ld pl€s6 @mpl6Io OB iriormario. b€tw

f Yes How many b€ lois 8.6 held

Numb.r oi mdividual wtb E6 4lttt€d to wt in ho balot

Nufi!.r ol vob. crtt in d. 5.toa

Nu.n!.r or hdiviru.h Mi.rC 'Y6" b fE qu..nd

Numb€. ol ndividud! dsEriro 'lto'to SE q6!i,@

Nun$q ol i.vaad 6 oth€rei.. rFoiLd 6tirs p.F€ EnrdEd

w* tE numn6. ol voles €s i. tlE ballo{ .t Llsr 50* ., rE nurrlo r ol

'.di!i{ru3rs 
*rE *[ mlinad b

Oo€s s€.tjd 226(28) ol tre 1992 Act ap9ly in Gt tix 1o tis b6lh{ (s nor6s 7&€O)?

ll y4, mB lhe nunbd of hdividud. .n36ino "Y.5' ro dE qE.tiff (d Ead! qGnion) 3t b.st 1'0% ol tE nun$or ot indNklud3 wtp

I

1-3.hould total "Numb.r of vot* cast'

anlot 2

Nurnbq ol rxrMtu lrtp 66 ontlllEd t vot n tE ballor

of voles c.sr in $c b.llot

ilunb.. ot lndit/*ilr.ls ansBtE "Ya'to tlE qqQtin

N@bo. of i.dividu6l. esn.g 'No'b tne q!6li@

NMbd ol inrlid d ofid$s .pd]€d v6fiE p€p.rs EtrrEd

1 3 slrould tot l "Numbe. of votoa c.3t"

w66 rhe numb€r ot votes e$ rn the ballol .i ba3l ao!6 0t uB tumb.r ot
indivdoEl3 who w@ e.nided to vota in tE ballol

oo.s s€di6 223t28) or rlB 1992 ad .pply in Eraton to thc berki (d tui€5 7&ao)?

It yei, *e tp numb.. ol indiviio.ts .n.€i! 'YB'to tlE q43in (q ..ctt q!€.rro.) .r be.t {}36 ol tE runb.r oI individu.ls *lro
w@ ern .d lo Yotl in tE bdot

Nuob.r ol individ@l wtD EG 6nliusd lo vote i. t E tEllol

irmb.r ol vd. od h ,E b.iot

Nuob.r ot lndividueh ensmnnC Y€.' lo tE q@lton

Numb.r o, i.<f^/idu.6 ascto 'llo' lo tE q!€cio.t

Nu6b.r ot invllid or otrrnis ltxilod voling papc6 Bum€d

ll y6, E6 tiE tu6bs ol indElduals ..ffiine 'Y6" io oE qedih (d e.ct! qrEni6) ar b6l aO',6 c, ltE @obor of indi!1dual5 rtD
*6 onli0€d to voL in liF b.llot

1 '3 should total -Number of vot6 .a.f

lh6 numbor ol voles @st in tlE nalol al l€ast 50% ol th€ .mbe. ol
Lndrvidlsk wn w* 6.n ed ro vole h rlE balroi

Ooes s.cton 220{24) or th€ 1902 Acl spply d r6lst@ to tnrs b.lrol (so nor* 7G3O)?

&xol: e hdurrEr a.rp.: n you h.r a or m. .,t'ts rd .'1h.. o, n -, p|rr con9L.. th. E,c.r sPEd3h€r

P18
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Blllot 4

Number ol individual wio yrele enttied to vote in th6 balbt

l{umher of vde3 cad in tie ballod

Numbe. ol Individuals aGwsring "Yes" to $e queston

Number of individuals ansu,€dng "No" to the question

Numbor of invslid or olheMise spoiled voting pap€B retumed

l-3 should total "Number of votes cast"

Were th€ number of vol,es c€st in lhe balbt at least 50o/o of the nuE$€r of
individuals who 

'i/€re 
entitled to vote in lhe ba[ot

Does s€ction 226(28) of the 1 992 Acl apply in rclstion lo lhis ballot (s€e notB 7€!€8)?

lf yes, w€re ti€ numbe. of indivi,uab enswerie -Yes" to the question (or each qusslion) at least 40% of th. numb€r d
individuels who wer€ cntithd to vote in the balk(

B.llot 5

Number of individual who ware entitled to vote in th€ b€llot

t{umbor ot votea c'rt in the brllot

of lnd&rduals answenng 'Yes" to thc question

Were th6 number of votB cast in the balot al l€ast 50% of the numbe. of
individutls who wEre enlited lo vota in the ballot

Ooes s€ctioo 226(28) of tha 1 992 Act apply n rdaton to thas ballot (see notes 76-80)?

lf yes, w€re th€ number of individuals aos!/v6ring 'Yes" to the queslion (or 6rch qu6lion) at least 40% of th. number of
individuels f,ho were entitled to vote in the baiot

NLrmber of individuals ansuerino 'No" to the queston

Number of invalid oa otheMi3e spoiled votiflg pap€6 retumed

Brllot G

Number ol indavidualwho were entiied io votl in thc ballot

llumb€r of votea cr( in tie b.llot

Numbor ot lndividueB answering "Yes" to tie que3tion

,lumber of individuals snsssring "No" to the questim

Numb€r of invelid or olhedise sp.iled voting pape{s r€dumed

1-3 should total "Number of votes cast"

1^3 should total "Number of votes cast"

w€re lhe number of votes cast in the bellot at least 50% of the number of
ind viduals who u/€re enlitbd to vote in the be0ot

lf y6s, w€re th€ number of indivrduals an$ering -Yes" to tl1e quesl,oo (or elci questjon) at le5st 40% cf th€ number ol
individual3 who wer€ cntrted to vote in the brlbt

Do6s s€ction 226(28) ol th€ 1 992 Act apply ir €lation to this ballrt (s€e notes 7G80)?

Ballob and lndu3trial Actlon: It you h.ve 6 or mro arri6 fd eithd of ih6e, pl..e comploto the Er.el spcad3her

P19
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B.llota & lndulkirl a6don: lf yq, h.ve 6 or lrbre o.rtsio. for stthor ot the.e, pts.6o comptet. th€ Ercot sprsadlheet

(see note 811

lndusuial Action 3

1 dease tick the nature of the trade disFne 
'.r 

which indusbial actbn was takeo using lhe caieoories' b€bw:

c EDB

z. uates o? me rnoustnal actrcn
taken:
3. Number of days of irdustnal aciion

4. Nature ot indusfial action.

to

use a continuation page if necessary

tcategorie3 of llaturs of Trade Dispute

A: lerms and conditions of employment, or the physical conditions in which any workers require tO wo*;

Br engagement or non€ngagement, or te.minalon or suspension of employment or th€ duties of
employmenl, of one or mole worters:

C: allocation of work or the dulies ot employment betlveen workers or groups of workers;

Dr matteE oI discipline;

E: a wo*e/s memberchip or non-membership ofa trade union;

F: facilities for ofncials ot trade unions:

G: machinery for negotiataon or consulation, and other procedures, relating to any of the above maters,
including the recognition by employers or employeG' associations ortheright of a lrade union to
represent workers in such negotialion or consulation or in the carrying out ot such procedures

Oid Union membeE take indust,ial action during lhs retum pcrlod in respon3e to any inducoment
on the part of the Ljnion? YES/NO

lf YES, for each industrial aclion taken please complete the intormation below:

lndustrial Action {

1 . pleas€ tick lhe mt/ra of the trade dispute for which industrial action was tal€n using tha categories' below:

B D G

to

c

4. Nature of andustrial aclion

z. uates ol me rnou$nar actron
taken:

3. Number otdays of industrial aclion:

lndustrial Action 2

1 pbsse tick the mture ol th€ trad€ dEpuE for whidr irdusaial ec6on ss taken using the caregories' b€lolff

z. uates ot me rnousmat acton
laken:
3. Number of days of industdal adion

4. Nature of industrial aclion.

I
to

B c D
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1. please tick the nature ofthe trade dispute for which industrial aciion was taken using the c€tegories* below

2. Dates of the industrial action taken

3. Number of days of industrial action

4. Nature of industrial action.

U D F G

to

lndustrial Action 4

lndustrial Action 6

1. please tick the nature of the trade dispute for which industrial action was taken using the categories. below

2. Dates of the industrial action taken

3. Number of days of industrial action

4. Nature of industrial action.

I
to

B ED F G

1. please tic* the nature of the trade dispute for which industrial action was taken using the categoriest below:

2. Dates of the industrial action taken:

3. Number of days of industrial action:

4. Nature of industrial action.

B D E

to

C

lndustrial Action 5

1. please tick the nature ofthe trade dispute for which industrial action was taken using the categories' below:

G

2. Oates of the industrial action taken

3. Number of days of industrial action

4. Nature of industial action.

lndustrial Action 7

1. please tick the nature of the trade dispute for which industrial action was taken using the categories' below.

C E F G

2. Dates of the industdal action taken

3. Number of days of industrial action

4. Nature of industrial action.

to

Ballots & lndustrial Adion- lf you have 5 or more entries for either of these, please complete the Excel Spreadsheet

B D E F

to

DB

I

I

P27

B E

U

lndustrial Action I

F

I



Notes to the accounts
(see noles 82 and 83)

All not6 to the accounta mual bo entored on or atlached to this part of th6 return.
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Accounting policies
(see notes 84 and 85)

Signatures to the annual return
(see notes E6 & 87)

lncluding the accounts and balance sheet contained in the rctum. Please copy and paste your electronic
signature here

Checklist
(see notes 88 to 89)

(please tick as appropriate)

Secretary's
Signature:

Name:

Date

SEQ_=a_+.
Chairman's
Signature:

Name:

Date:

4
(or olher official whose position should be stated)

r{\ A (.cra LAteeN rc- fuOsat- €F?t- /-FL?D
"bo. b. L7 -2<> /-l<:- .--r---->z-_ | _ \-- _--2 . .,_ <

Has the retum of change of officers been completed?
(see Page 2 and Note 12)

Has the list of officers in post been completed?

._,e Page 2 and Note '12)

Has the return been signed?
(see Pages 23 and 25 and Notes 86 and 95)

Has the audtor's report been completed?
(see Pages 20 and 21 and Notes 2 and 77)

lls a rule book enclosed?

l(see Notes I and 88)

A membe. stgtement i9:
(see Note 80)

Has the summary sheet been completed?
(see Page 17 and Notes 7 and 62)

Has the membership audit certificate been completed?
(see Page i to iii and Notes 97 and 103)

Yes x No

Yes x No

Yes x

Yes x No

Yes { No

Enclosed x To follow

Yes To follow

Yes NO

P23
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Ghecklist for auditor's report
(see notes 90 and 96)

The checklist below is for guidance. A report is still required either set out overleaf or by way of
an attached audito/s report that coverc the 1992 Act rcquircments.

'l . ln the opinion of the auditors or auditor do the accounts they have audited and which are contained in
this return give a true and fair view of the matters to which they related? (See section 36(1) and (2) of
the '1992 Act and notes 92 and 93)

Please explain in your report overleaf or attached

3ze
qtf.,rcheA

2. Are the auditors or auditor of the opinion that the union has complied with section 28 of the
1992 Act and has:

a. kept proper accounting records with respect to its transactions and its assets and liabilities; and

b. established and maintained a satisfactory system of control of its accounting records, its cash holding
and all its receipts and remittances. (See section 36(4) of the 1992 Act set out in note 92)

Please explain in your report overleaf or attached

3. Your auditors or auditor must include in their report the following wording:

ln our opinion the financial statements:

o give a true and fair view of the matters to which they relate to.

. have been prepared in accordance with the requirements of the sections 28,32
and 36 of the Trade Union and Labour Relations (consolidation) Act 1992.

P24



Auditor's report (continued)

Signature(s) of auditor or auditors:

Name(s)

Profession(s) or Calling(s)

Address(es)

Postcode

Date

Contact name for inquiries and
lelephone number:

N.B. When notes to the account are referred to in the audito/s report a copy of those notes must accompany this retum

P25



Membership audit certifi cate

made in accordance with section 2/tZD of the Trade Union and Labour
Relations (Consolidation) Act 1 992

(See notes 97 to 103)

At lhe end of the reportign period proceding the one to which this audit relates was the total membership
of the trade union greater than '10,000?

No

lf "YES" please complete SECTION ONE below or provide the equivalent information on a separate
document to be submitted with the completed AR2'l

lf "NO" please complete SECTION TWO below or provide the equivalent informalion on a separate
documenl to be submitted with the corpleted AR2l

1

Mem bership audit certificate
Section one

For a trade union with morc than ,t,*"I7ffJi;fJi,fj,jli"cton 24zB of the 1ee2 Act to appoint

ln the opinion of the assurer appoinled by the trade union was the union's system for compiling and
maintaining its register of the names and addresses of its members satisfaclory lo secure, so far as is
reasonably practicable, that the entries in its register were accurate and uFto-date throughout the
reporting period?

2 tn the opinion of the assurer has hey'she obtained the inforamation and explanations necessary for the
performance of his/her funclions?

lf the answer to either questions 1 or 2 above is "NO" the assurer must:

(a) set out below the assure/s reasons for stating that

(b) provide a description of the information or explanation requested or required
which has not been obtained

(c) state whether the assurer required that information or those explanations from the
union's officers, or officers of any of its branches or sections under section 24ZE
of the 1992 Act

(d) send a copy of this certificate to the Certification Officer as soon as is reasonably
practicable after it is provided to the union.

Pi



Membership audit certificate (continued)

ignature of assurer

Name

dress

Date

Contact name and
e number

Pii



l-

Membership audit certificate

Section two

For a trade union with no more than 10,000 memb.rs at the end of the reporting period preceding the one to which
is audit relates

To the best of your knowledge and belief has the trade union during this reporting period complied with
its duty to compile and maintain a register of the names and addresses of it members and secured, so
far asis reasonably Facticabie, that the entries in the register are accurate and up{o-date?

Yes

lf "No" Please explain below:

Signature Pq
Name MdXC rtN N^oore.e-

T'
(oc-rr€Ll_e CetzzeE

Office held Sdu^le €u-lcrr r\@r< Ceeo \T Qol.jrY< oL!C(

Date 30 TH rvAy 9_a)) 3orx M{a!t ZOZL
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I have audited the financial statements of Equal Justice the Union for the year ending
December 2021 on pages 3 to P22 which have been prepared under the accounting polices

set out herein.

This report is made solely to Equal Justice the Union's members, as a body. The audit work
has been undertaken so that I might state to Equaljustice the Union's members those matters
which are required to state to them in an auditor's report and for no other pu.pose. To the
fullest extent permitted by law, I do not accept or assume responsibility to anyone other than
Equal Justice to Union and to Equal Justice to Union members as a body, for the audit work,
for this report, or for the opinions I have formed.

The audit involved obtaining evidence about the amounts and disclosures for the financial

statements sufficient to give reasonable assurance that the financial statements are free from
material misstatements, where the caused by fraud or error- Additionally, I read all the
financial and non-financial information in the annual return to identify material

inconsistencies with the audited financial statements.

Opinion on financial statements

ln my opinion the financial statements: -

. give a true and Fair view of the matters to which they relate to; and

. have been prepared in accordance with the requirements of the sections 28, 32 and

36 of the trade union and labour relations [consolidation] act 1992.

Lay Auditors report



Statement to Members
Equal Justice the Union (EJU)

Statement to members issued in connection with the union's annual return for the period
ended 31 December 2021. As required by Section 32A ofTrade Union and Labour
Relations (Consolidation) Act 1992

lncome and Expenditure
The total Income of the union for the period was f4,200. This amount included payments of
€4,200 in respect of membership income of the union. The union's total expenditure for the
period was f300.

Political Fund
EIU does not have a Political Fund.

Salary paid to and other benefits provided to the General Secretary
The General Secretary was not paid any amount in respect of salary or benefits

lrregularity statement
A member who is concerned that some irregularity may be occurring, or have occurred, in

the conduct of the financial affairs of the union may take steps with a view to investigating
further, obtaining clarification and, if necessary securing regularisation of that conduct.
The member may raise any such concern wlth such one or more of the following as it seems
appropriate to raise it with: the officials of the union, the trustees of the union, the
auditor or auditors of the union, the Certification Officer (who is an independent officer
appointed by the Secretary of State) and the police.

Where a member believes that the financial affairs of the union have been or are being
conducted in breach of the law or in breach of the rules of the union and contemplates
bringing civil proceedings against the union or responsible officials or trustees, he should
consider obtaining independent legal advice.

lndependent Lay Auditors Report
Report enclosed.

lndependent Examiners Name: Mr Morgan Moore (Sound Engineer) and Rachel Grizzle
(Credit Controller)
for and on behalf of
Cahinia Accountanry & Business Advisory Service
6 Hockley Hill
Birmingham
818 5AA
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Rules and Bylaws
(Amended following Emergency Meetings of the National Executive meeting on 27 August 2021 & 20

September 2021)



2lPage
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Equal Justice the Union
Rules and Bvlaws
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1 Name

7.1 The name of the Association/Union shall be the Equal Justice the Union (EJU).

1.2 The criterion for union membership is any worker/employee who comes under the
protection of The Equality Act 2010 (any update or replacement).

The Objects are:

2.1. The principal purposes of EIU is to protect and advance the interest of its members (workers

and employees) and the regulation of relations between its members and employers or
between workers and employers' associations, or the regulation of relations between its

constituent or affiliated organisations. This also includes to provide a means of regulating
relations between members and representation at any Regulatory Council. Where
necessary, this will be through the means of voluntary or compulsory collective
bargaining agreements.

2.2 To promote the elimination of racism and all other forms of discrimination in all or any of
its forms in the workplace.

2.3 To provide members with all aspects of trade union services including advice, assistance

and representation, legal or otherwise, and other benefits, in relation to matters
arising out of or in connection with their work or employment or the discharge of their
functions as such, their registration with any Regulatory Council.

2.4 To safeguard the interests of members and seek to protect their employment rights
through promoting fair representation in all the Union's structures regardless of their
protected characteristic(s) or membership grade.

2.5 To actively participate within local, regional National and lnternational employment and

equality of opportunity consultations and negotiations focused upon researching,
promoting and addressing inequalities.

2.6 Train and support our representation officers to responsively react and serve members in

a thoughtful, timely and professional manner.

Egual Justice the Union
Rules and Bvlaws

2. Obiects
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2.7 To do all such things as may be incidental to the above objects.

3. Membership

3.1 The following shall be eligible to become Members of 'EqualJustice the Union:

Category 1: Any person meeting the criteria at 1.2 above, whose name is entered,
other than as a Student Member or Affiliate in the Register of Members of the Equal

Justice the Union.

Category 2: Any person meeting the criteria at 1-2 above, whose name is entered as a

Student Member in the ReBister of Members of Equal Justice the Union.

Category 3: Honorary Members.

Category 4: Any other person meeting the criteria at 1.2 above, who is, or who is

normally, or who seeks to be, in employment.

i.2 Admission of members under Category 3 shall be on approval by the Executive

Committee.

3.3 The Executive Committee shall keep a register of the names and addresses of
members.

3.4 An admission fee (ifany) shall be payable on admission, and thereafter monthly or annual

subscription fees (if any) shall be payable by members at such rates or rate as may be

determined from time to time.

3.5 A member whose admission fee (if any) or annual subscription fee is three months in

arrears shall cease to be a Member of'Equal Justice the Union' (provided he/she has

been served with prior notice of the arrears).

3.6 The Executive Committee may in its discretion, reinstate the member on payment of the
outstanding amount due and subject to such conditions as may be laid down by the
Executive Committee from time to time.

4. Termination of Membership

4.t A member shall cease to be a Member of 'Equal Justice the Union' if s/he

4.1.1 Gives written notice of resignation addressed to the General Secretary of'Equal
Justice the Union'.
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4.1.2 Ceases for any other reason to be eligible under all Categories of membership.

4.2 The Executive Committee shall also have the right to terminate or suspend membership if
in the opinion of the Executive Committee; the member has conducted him/herself in
a manner prejudicial or detrimental to the best interests of the Union, or contrary to
its Objects.

4.3 For the avoidance of doubt, a member will be deemed to have conducted him/herself in

a manner prejudicial or detrimental to the best interests of'Equal iustice the Union',
or contrary to its Objects if s/he has been expelled or suspended from membership
following a finding of professional misconduct under Equal Justice the Union
membership Disciplinary Procedures (provided the conduct in question was not wholly
or mainly excluded or protected under the Trade Union and Labour Relations
(ConsolidationlAct 1992 ("TU LRCA").

4.4 Prior to termination or suspension of membership under rule 4-2 above, the
following procedure will apply:

4.4.1 The member shall be served with at least 15 working days written notice of the
conduct or circumstances alleged to be grounds for his/her suspension or
expulsion (including where the member is deemed to have acted in a manner
prejudicial or detrimental to the best interests of the Union, or contrary to its
Objects under rule 4.3), and of the date, time and place of the meeting at which
the matter is to be considered.

4.4.3 The decision of the Executive Committee, which shall be final, shall be

communicated to the member in writing as soon as practicable after the
meeting.

5. Member's Rights

Benefits

5.1 All members shall be entitled to such benefits of membership as are from time to time
determined by the Executive Committee and set out in a Schedule to these Rules, after

4.4.2 fhe member shall be entitled to attend the meeting, accompanied by a friend,
and to make representations in response to the allegation(s). Alternatively,
s/he may submit written representations to be taken into account at the
meeting. Where the member is deemed to have acted in a manner prejudicial

or detrimental to the best interests of the Union, or contrary to its Objects

under rule 4.3, his/her representations shall be limited to the question of the
appropriate action to be taken.
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3 months continuous membership of 'Equal Justice the Union'(or immediately in the
ctse of an individual becoming a Member of 'Equal Justice the Union' under
membership Categories 7,2 , ot 3 provided that at the point of admission to Union

membership, he/she has at least 3 months continuous membership).

5.2 Where a member has been suspended from membership under rule 4.2, s/he shall not be

entitled to any benefits under rule 5.1 above during the period of suspension or
relating to any matter occurring during the period of suspension.

Other Membership Rights

5.3 Members shall be entitled to vote in Union elections as provided for in, and in accordance

with, the procedures set out in the Byelaws.

5.4 Members shall be entitled to stand as a candidate for an elected position as provided

or in, and in accordance with, the procedures set out in the Byelaws.

6. Management

Executive Committee

6.1 There shall be an Executive Committee which shall consist of up to nine members. On

election, the Executive shall elect from among itself a President Vice President and

Treasurer.

5.2 Upon formation of the Union, the first members of the Executlve Committee shall hold

such office until the conclusion of the first AGM after the formation of the Union.

6.3 Thereafter, the members of the Executive Committee shall be elected in accordance with
the procedures set out in the Bylaws.

Powers of the Executive Committee

6.4 The Union shall be managed by the Executive Committee.

6.5 The Executive Committee may appoint such sub-committees as it sees frt in order to
further the interesG of the Union.

6.6 A sub-committee appointed under rule 5.5 above shall consist of such member or
members of the Executive Committee together with such other person(s) as the
Executive Committee shall see fit.
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5.7 The Executive committee may invite any person who is not a member of the Executive
Committee (whether as a member of a sub-committee or otherwise), to attend and
speak at a meeting of the Executive Committee for the purpose of providing the
Executive Committee with factual information, or with technical or professional advice
with respect to matters to be taken into account by the Executive Committee in
carrying out its functions. A person so invited shall not be entitled to vote on any
Executive Committee matter and shall not be a member ofthe executive.

Removal of members of the Executive Committee

6.8 A member of the Executive Committee shall be removed and his/her office vacated:

(i) lf he/she is adjudged bankrupt or a receiving order is made against
Him/her, or he/she makes any arrangement or composition with his/her
Creditors;

(ii) lf he/she ceases to be a member of the Union;

(iii) lf he/she gives written notice of his/her resignation from such office;

(iv) lf he/she is absent from the whole of three successive Executive Committee
meetings without good reason.

5.9 Any member of the Executive Committee who acts in a manner considered by the
Executive Committee to be detrimental or contrary to the interests of the Union may

be removed by the Executive Committee.

6.10 Before any decision is taken to remove an Executive Committee member under rule

6.9 above, the procedure set out in rules 6.12 to 6.15 below shall be followed.

6.11 lf the Executive Committee member who is removed is also the President,

VicePresident or Honorary Treasurer of the Union, he/she shall thereupon cease to
hold such position.

6.L2 A resolution proposing the removal of an Executive Committee member shall be valid

if:

(a) lt is in writing;
(b) lt is signed by at least four other Executive Committee members; and

(c) lt contains the grounds on which it is alleged that the Executive Committee
member has acted in a manner detrimental or contrary to the interests of the Union.
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6.13 The resolution shall be sent to the General Secretary who shall refer it to the nert
meeting of the Executive Committee unless such meeting is due to be held within 21

days from receipt of the resolution, in which case it shall be referred to the following
meeting.

6.14 At least 14 days written notice of the date, time and place of the meeting shall be

served on the member of the Executive Committee whose removal is proposed, who
shall at the same time be supplied with a copy of the resolution. The member shall be

entitled to be accompanied at the meetint by a friend.

6.15 The decision of the Executive Committee shall be final and shall be communicated in
writing to the member of the Executive committee as soon as practicable after the
meetinB.

7. Meetings of the Executive Committee

7.1 The Executive Committee must hold at least four meetings each calendar year, and must

in any event hold a meeting within 28 days (or as soon as possible thereafter) following
the formation of the Union and following an AGM after an election under Bylaw 1.

7.2 The Executive Committee shall also hold an additional meeting if required by the
President, or on the written request of at least four members of the Executive

Com m ittee.

7.3 The Executive Committee may adjourn and otherwise regulate their meetings as they see

fit, and determine the quorum necessary for the transaction of the business. Unless

otherwise determined, 5 members of the Executive Committee shall be a quorum.

7.4 A meeting of the Executive Committee may be held either in person or by suitable
electronic means agreed by the Executive Committee in which all participants may

communicate with all other participants.

7.5 The Executive Committee shall appoint one of their members to take the chair for the first
meeting of the Executive Committee following the formation of the Union or following
an AGM after an election under Bylaw 1. Thereafter, the President shall preside as chair

at each meeting of the Executive Committee. lf he/she is not present within five
minutes after the time appointed for holding the meeting, or is otherwise unable or
unwilling to preside, then the Vice-President, if so present and willing, shall preside as

chair. lf the Vice-President is not present or willing to preside, then some other
member ofthe Executive Committee chosen bythe other members present shall take
the chair.

7.5 Every issue may be determined by a simple majority of the votes cast at a meeting of the
Executive Committee but a resolution which is in writing and signed by all the members
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of the Executive committee is as valid as a resolution passed at a meeting and for this
purpose the resolution may be contained in more than one document and will be
treated as passed on the date of the last signature.

7.7 Except for the chair of the meetin& who has a second or casting vote (other than on the
appointment of the honorary officers under rule g below), every member of the
Executive Committee has one vote on each issue.

7.8 A procedural defect of which the Executive committee is unaware at the time does not
invalidate decisions taken at a meeting of the Executive Committee.

8. Honorary Officers

8.1.1 A President, provided that person is a member of the Union immediately priorto his/her
appointment (unless there is no such person willing to be appointed as President).

8.1.2 A Vice-President and Honorary Treasurer respectively

8.2 A person so appointed under Rule 8.1 above shall hold office as President, VicePresident

or Honorary Treasurer as applicable until the end of his/her term as a member of the
Executive Committee. lf re-elected to the Executive Committee for a second term,
he/she shall be eligible for reappointment as an honorary officer for the second term.

8.3 ln the event of casual vacancy arising, the Executive Committee shall, if it deems it
necessary to do so, appoint a replacement from among them. An Executive Committee
member so appointed shall hold the relevant office for the balance of the term of the
person replaced. On ceasing to hold that honorary office, he/she shall be eligible for
reappointment as an honorary officer if re-elected to the Executive committee for a

second term.

9. Gene?al Secretary

9.1 There shall be a General Secretary of the Union who shall act as Chief Executive to the
Executive Committee and be remunerated as specified by the Executive Committee-

9.2 Upon formation of the Union, the position of General Secretary shall be filled by the
founder of the Union.

8.1 At the first meeting of the Executive Committee following the formation of the Union or
following an AGM after an election under Bylaw 1, the Executive Committee shall
appoint from among them:
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9.3 Thereafter, the General Secretary shall be elected by the Union in accordance with the
Procedures set out in the Bylaws.

9.4 The office of General Secretary shall be vacated if he/she gives written notice of his/her
resignation from such office, or if such notice is given on his/her behalf and with
her/his authorisation; or

9.4.1 he/she is removed from office by a majority vote of the members of the
Executive Committee present and voting at a meeting of the Executive

Committee, and in accordance with employment legislatlon providing that:

a) He/she shall first have been given the reasons said to justify his or her removal and an

opportunity to make written and /oral representation (at his or her option) to the
Executive Committee.

b) He/she and the Executive Committee shall have been given at least 21 days written
notice of the date, time and place of the meeting at which the resolution is to be

considered.
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9.5 The Executive committee shall from time to time specify in detail the duties of the
General Secretary and shall keep these under review in the light of the current
business ofthe union. subject to this, the duties ofthe General secretary shall include
the following:

a) The General Secretary shall act as the Chief Executive Officer to the Executive
Committee. He/she shall be responsible for drafting the agenda for all meetings in
consultation with the President or other chair of an Executive Committee meeting,
and for recording all business of the Union.

b) TheGeneral Secretaryshall conduct the correspondence of the Union and shall report
to the Executive Committee all that relates to the business of the Union.

c) The General Secretary shall be responsible for the collection of monies due to the
Union and for the payment of monies and for the collection offees payable under rule
3.4.

d) The General Secretary shall cause to be kept proper accounting records with respect

to the transactions of the Union and its assets and liabilities

e) The General Secretary shall establish and maintain a satisfactory system of control of
the Union's accounting records, its cash holdings and all its receipts and remittances

f) The General Secretary shall ensure that an annual audit is undertaken by auditors
appointed by the AGM in accordance with the TULRCA

g) The General Secretary and employees of the union authorised by him/her shall,

subject to the endorsement of the National Executive Committee, hae authority to
open and operate such bank accounts on behalf of the union as he/she may consider

appropriate.

h) The General Secretary and employees of the union authorised by him/her shall at

times act in accordance with the trade unions Financial Regulations Policy

10. Trustees

10.1 The property of the Union and assets of the union are held in trust by the Union's
trustees on behalf of its members.

10.2 There shall be three Trustees of the Union who shall be appointed by the Executive

Committee in accordance with this rule in writing.
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10.3 Each Trustee shall hold office for three years and at the end of the term the Executive

Committee shall either re-appoint the Trustee or shall appoint a new Trustee to be

Trustee an her/his place.

10.4 lf a Trustee wishes to retire as Trustee or becomes disqualified, the Executive Committee

shall appoint a new Trustee to be a Trustee in her/his place.

10.5 Upon formation of the Union, the first trustees are those persons who are the President,

the Vice-President and the Honorary Treasurer until the second anniversary of the
Union. The Executive Committee shall pass a resolution appointing them as such.

10.6 The trustees shall act in all respects on the instruction of, and with the consent of, the
Executive Committee.

10.7 The property of the Union, including all its income, shall be paid or solely applied for
the aforesaid objects of the Union, and no part thereof shall be distributed to any

category of member ofthe Union by way of profit, provided that, subjectto paragraph

10.6, nothing in this clause shall prevent the remuneration or other payment of any
person or personsfor any services rendered orworkdone to orforthe Union whether
or not such person or persons is in any category of membership ofthe Union.

10.8 Further, and subject to paragraph 10.6:

10.8.1 The property or funds of the Union may be applied or invested by the trustees
in the purchase of such stocks, shares, securities or other investments or
property of whatsoever nature and whosesoever situated and whether
involvinB liabilities or not.

10.8.2 The trustees may borrow monies or hold, purchase or take lease on any land
and may sell, exchange, mortgage, lease, surrender or build upon such lands,

or do such other things in relation thereto as the Executive Committee may
decide.

10.8.3 The trustees may execute any indemnity that may be required by the bank
receiving direct debits originated by the Union.

10.9 Every trustee, member of the Executive Committee and every agent or employee ofthe
Union shall, so far as may be allowed by law, be indemnified by the Union against,
and there shall be paid out of the funds of the Union, all cos6 losses, expenses of
whatsoever nature such trustee, member of the Executive Committee, agent or
employee shall or may incur or become liable to, by reason of any contract entered
into or act or thing properly done by him/her in the course ofor in the discharge of
his/her duties to or for and on behalf of the Union.
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10'10 The trustees shall undertake such further duties as the Executive committee may from
time to time decide

11. General Meetings

Faequency

11.1 Except for the first Annual General MeetinB ("AGM"), an AGM must be held in every
calendar year at such time and place as may be determined by the Executive
Committee and can be by electronic means. The first AGM may be held at any time
within 18 months after the formation of the Union Business:

11.2 The business of an AGM shall include:

a)

b)

c)

d)

e)

The accounts of the Union for the previous financial year;

The annual report of the Executive Committee;

The report of the auditors;

The appointment of an auditor in accordance with rule 12 below;

Amendments to the rules and Bylaws of the Union put forward in accordance with the
procedures laid down in these rules;

Resolutions put forward in due form;

Such other business as the President shall determine in consultation with the General

Secretary and which is duly notified in writing to the General Secretary.

f)

Type of General Meeting

11.3 Any general meeting which is not an AGM is an Extraordinary General Meeting (EGM).

Notice

11.4 An EGM may be called at any time by the Executive Commattee, and must be called after
a written request to the Executive Committee from at least five per cent of the
members.

11.5 General meetings are called on at least 21 days'written notice (or at least 14 days in

the case of an EGM) to the Members specifying the business to be transacted, and

including the terms of any motion submitted under rule 11.8 below.
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11.6 ln addition to the written notice of an AGM under rule 11.5 above, the Executive

Committee shall give members not less than 21 days' notice ofthe date and place of

AN AGM.

11.7 The accidental omission to give notice of a meeting to, or the non-receipt of such notice

by, any person entitled to receive notice thereof shall not invalidate any resolution
passed, or proceeding transacted, at any meeting.

Motions

11.8 Any motion submitted by the Executive Committee, or signed by 20 Members and

submitted to the Executive Committee not less than 8 weeks before the date of the
AGM shall be placed on the agenda of that meeting and the terms of such motion
shall be given in the notice ofthe meeting under rule 11.5 above.

11.9 Any notice of a proposed amendment to a motion, submifted by the Executive

Committee or signed by 20 Members and submitted to the Executive Committee not
less than 7 days before the date of the meeting, shall be placed before the meeting,

and the Executive Committee shall make a\railable copies of such proposed

amendments to those Members attending the meeting.

11.10 Before placing on the agenda of anyAGM, or giving notice or making available copies

of any proposed motion or amendment of any proposed motion as required under
rules 11.8 and 11.9 above, the Executive Committee shall have power:

a) To treat any motion on a particular subject as an amendment to any other motion on

the same subiect, and to rephrase it accordingly;

b) To treat any amendment to any motion as a separate motion and to rephrase it
accordingly;

c) To group together into one composite motion any two or more motions and/or
amendments which have a similar object and, in so doing, to use the phraseology

which in the opinion of the Executive Committee best expresses the object of such

motions and/or amendments;

d) To arrange the order of motions and amendments;

e) To require that two or more motions and/or amendments be debated together, but
that votes be taken on them sequentially;
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f) When rephrasing or compositing motions or amendments, to consult with the
signatories thereof insofar as it seems to the Executive Committee expedient.

Proceedings at General Meeting

Quorum

11.11 There is a quorum at a General Meeting if the numberof members personally present
is at least 50, or one percent of the members, whichever is the fewer.

71.L2 lf within half an hour from the time appointed for the meeting, a quorum is not
present, the meeting shall if it was convened on the requisition of members, be
dissolved. ln any other case, it shall stand adjourned to the same day in the next week,
at the same time and place, or such other place as the Executive Committee may
determine. lf at such adjourned meeting a quorum is not present within half an hour
from the time appointed for the meeting, the members present shall be a quorum.

Chair

11.13 The President shall preside as chair at every General Meeting. lf he/she is not present

within five minutes after the time appointed for holding the meeting, or is otherwise
unable or unwilling to preside, then the Vice-President, if so present and willing, shall
preside as chair. lf the Vice-President is not present or willing to preside, then some

other member of the Executive Committee chosen by the members present shall take

the chair.

Adjournment

11.14 The President may, with the consent of the meeting at which a quorum is present (and

shall if so directed by the meeting) ad.journ the meeting from time to time, and from
place to place, but no business shall be transacted at any adjourned meeting other
than the business which might have been transacted at the meeting from which the
adjournment took place. Whenever a meeting is adjourned for 3O days or more,

notice of the adjourned meeting shall be given in the same way as the original

meeting. Otherwise, the members shall not be entitled to any notice of an

adjournment, or of the business to be transacted at an adjourned meeting.

voting

11.L5 Except where otherwise provided by these rules, every issue at a General Meeting is

determined by a simple majority of votes cast by the members present in person.
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11.15 Except for the chair of the meeting, who has a second or casting vote, every member
present in person is entitled to one vote on every issue.

12. Appointment and Removal of Auditors

12.7 Upon formation of the Union, an auditor shall be appointed by the Executive

Committee, to hold office until the conclusion of the first AGM.

1.2.2 Thereafter the Union shall at each AGM appoint an auditor to hold office from the
conclusion of that meeting until the conclusion of the next AGM-

12.3 At each AGM the retiring auditor for the preceding financial year shall be reappointed

auditor for the current financial year without any resolution being passed unless:

a) A resolution has been passed at a generdl meeting of the Union appointing somebody

instead of him or providing expressly that he shall not be reappointed, or

b) He has given notice to the Union in writing of his unwillingness to be reappointed, or

c) He is ineligible for re-appointment, or

d) He has ceased to act as auditor by reason of incapacity.

e) Provided that where notice has been given of an intended resolution to appoint
somebody in place of a retiring auditor but the resolution cannot be proceeded with
at the meeting because of the death or incapacity of that person, or because he is

ineligible for appointment, the retiring auditor need not be reappointed.

17.4 lf a motion is submitted under rule 11.8 above, proposing a resolution at the AGM to
appoint as auditor a person other than a retiring auditor or providing expressly that
the retiring auditor shall not be re-appointed:

a) The General Secretary shall send a copy of such motion forthwith to the retiring

auditor;

b) lf the retiring auditor makes representations in writing to the Union with respect to
the intended resolution, and requests their notification to members, then unless the
representations are received too late to be included in the Notice sent to members
under rule 11.5 above:

a. The notice sent to members under rule 11.5 shall state the fact that
representations have been made; and
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c) lnclude a copy of the representations with the Notice.

d) lf a copy of the representations is not sent to the members because they are received
too late or because of the default of the Union, the auditor may, without pre.iudice to
his/her rights to be heard orally, require that the representations shall be read out at
the meeting.

13. Bylaws

13.1 The Union may, in General Meetings, make Bylaws relating to the election of the
Executive Committee members and the General Secretary and such other matters as the
Union in General Meeting thinks fit, provided that:

a) No Bylaw may be made or shall be valid if it shall contravene or be inconsistent with
these rules,

b) No Bylaw shall be laid before a General Meeting unless it shall first have been

considered by the Executive Committee, and

c) No Bylaw may be added, amended or deleted other than by resolution of a simple
majority of those present and voting at the General Meeting.

14. Amendments to Rules

L4.t The Union may, in General Meeting, amend these rules provided that:

a) No proposed amendment shall be laid before a General Meeting unless it shall first
have been considered by the Executive Committee,

b) Notice of any proposed amendment(s) shall be given to Members in writing not less

than 21 days before the meeting, and

c) No rule may be added, amended or deleted other than by resolution of a two thirds
majority of those present and voting at the General Meeting.

15. Dissolution

15.1 The Union shall not be dissolved except at a Special Meeting called for that purpose.
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15.2 One month's notice of the meeting shall be given to all members, and the resolution

shall require a majority of two thirds ofthe members present and voting.

15.3 Any property of the Union whatsoever which remains after satisfaction of all debts and

liabilities shall be sold as directed by the Executive Committee and the monies raised

thereby transferred to such charities connected with Equal Justice and or equality as

the Special Meeting shall decide.

15. Notices

16.1 A notice may be served by the Union upon any member personally, electronically or by

sending it through the post ln a prepaid envelope addressed to the member at his/her
address appearing in the register of members.

L6.2 Any notice, if served by post, shall be deemed to have been served on the third day

following that on which it was posted, and in proving such service it shall be sufficient
to prove that the envelope containing the notice was properly addressed and posted

as a pre-paid envelope.

Bylaw 1 Election of Executive Committee Members Election Procedure

1.1 Elections are to be carried out in accordance with the provisions of the Trade Union and

Labour Relations (Consolidation) Act 1992 (TULRCA"). Provided it is consistent with any
amendments or subsequent legislation, the following procedure shall apply:

1.2 Save as provided for at Byelaw 1.3 below, all members of the Union shall be entitled to
vote; and

1.3 The entitlement to vote as set out at Byelaw 1.2 above shall not apply to any member
who, at the date of distribution of voting papers has less than 3 months' continuous
membership ofthe Union and/or is in arrears in respect of membership subscription fees
payable to the Union.

1.4 All candidates for election must be a member of the Union for a minimum of 12 months

continuously immediately prior to nomination. (Except in the union's first year).

1.5 A candidate for election must be nominated by another member of the Union.

1.5 Voting in all cases shall be by marking ofa voting paper by postal ballot.

1.7 Upon receipt of nominations, the Union shall act in accordance with Sections 47-53 ofthe
Trade Union and Labour Relations (Consolidation) Act 1992 (fULRCA')
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1.8 ln the event of only one nomination being received, the person so nominated shall take
up the relevant office without any requirement for a ballot to be held.

1'9 The declaration of the results of all elections shall be made in accordance with the
relevant provisions of the TULRCA.

Term of Office

1.10 Each Executive Committee member shall take office from the conclusion of the AGM
following the ballot, and shall hold such office until the conclusion of the second AGM
following the one at which he/she was elected.

1.11 An Executive Committee member shall be eligible for re-election for a second term
three years.

Casual Vacancy (Executive Committee)

1.12 lf a casual vacancy occurs in any Executive Committee position, the Executive
Committee shall, if it deems it necessary to do so, arrange for an election to be held in
accordance with these Bylaws to elect a replacement. A person so elected shall take
office in place of the person originally elected for the balance of the term of the person

replaced, and shall on ceasang to hold that office be eligible to stand for the same office
as if not so elected.

Term of Office

1.13 The General Secretary shall hold office for the maximum period of time prescribed by

law, but shall be eligible for re-election for a second (or subsequent) term.

1.14 The ballot for the post of General Secretary shall be a secret postal ballot of the
membership.

Casual Vacancy (General Secretary)

1.15 lf a casual vacancy occurs in the position of General Secretary the Executive

Committee may arrange for an election to be held under these Bylaws to elect a

replacement, or may appoint an Acting General Secretary provided that a person so

appointed as Acting General Secretary is not in respect of that position either a voting
member of the Executive Committee or an employee of the Union; s/he may not hold
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that position for more than 13 months after s/he took it up; and s/he has not held the
position of President or General Secretary in the period of 12 months ending with the
day before s/he took up that position.

Bye Law 2 Memberchip Admission and Subscription Fees

2.1 An annual subscription fee shall be paid by all members at an amount which shall be fixed
annually by the Executive Committee and payable on.ioining the union, or such other
date or dates as the Executive Committee shall see fit.

2.2 The Executive Committee shall at some time in the future have in force at a scheme of
abated subscriptions which reflect differing levels of income among the members of
the Union. Such scheme will apply at least to members who are not in full-time or
remunerative employment. In all cases to the extent and on such terms as the
Executive Committee shall in its absolute discretion determine.

2.3 The Executive Committee shall have power to make rules providing for the payments of
subscriptions by instalments or to reduce or remit the whole or any part of the
admission fee (if any) and/or subscriptions payable by any member where there are

special reasons for doing so.

Statement of Obligation

E U supports the principle that the Equality Act 2010 covers everyone in the UK and protects

all people from every form of discrimination, harassment and victimisation.

EiU shall be a general union and membership of E,U is available to all class of workers
irrespective of race, ethnic origin or creed, religion, age, gender, disability, sexual orientation,
marital status or civil partnership-

UU seeks to promote equal opportunities, equal treatment and iustice for all members and

oppose discrimination on any grounds.

oefinitions

Any reference to the Ul(

The United Kingdom: England, Northern lreland. Scotland and Wales. Devolved administration
means the Scottish Parliament, the National Assembly for Wales, and the Northem lreland
Legislative Assembly.

Scope of Representation
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Any worker and employee who identifies themselves has meeting the criteria of membership
whether full time and part-time workers, manual and non-manual workers, different
occupations, skills, race, sexual orientation, disability and gender identity.

Except where the context indicates to the contrary, all words denoting one gender shall be

deemed to include the other gender and all words denoting the singular number shall be

deemed to include the plural, and vice ve6a.


