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Claimant:  Ms E Merten  C1 3303437/2021;  
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Before: Employment Judge Quill (sitting alone) 
 
Appearances 
For the claimant:   Ms M Inkin, lay representative 
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JUDGMENT 

 
1. During the course of the hearing, the Claimant’s representative confirmed 

that, for all 3 claimants, the unfair dismissal complaint is withdrawn. 
 

2. During the course of the hearing, the Claimant’s representative confirmed 
that, for all 3 claimants, no victimisation complaint is being pursued.  I 
therefore did not need to decide if such a complaint was included in the claim 
as presented. 
 

3. During the course of the hearing, the Claimant’s representative confirmed 
that, for all 3 claimants, no complaint of wrongful dismissal or age 
discrimination is pursued.  These complaints did not appear to be included in 
the claim form, and so an amendment request would probably have been 
necessary in any event. 
 

4. Therefore, any complaints of unfair dismissal, victimisation, wrongful 
dismissal or age discrimination are dismissed upon withdrawal. 

         

 Employment Judge Quill 
      

     Date: 05 October 2022 
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      20/10/2022 
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     FOR THE TRIBUNAL OFFICE 


