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Case no. 2306177/2020

EMPLOYMENT TRIBUNALS

Mr Canneaux

Land Science Limited

London South Employment Tribunal (by CVP)
22/07/2022

Employment Judge Dyal

Mr D Taylor, Solicitor

Mr E Toms, Managing Director

REMEDY JUDGMENT

1. Unfair dismissal:
a. The basic award is nil.
b. The compensatory award is £158.54.

2. The compensation for unauthorised deductions from wages is the sum of

£1,799.98.

3. A further sum of £692.31 is awarded pursuant to s.38 Employment Act 2002
(failure to give written particulars of employment.)

4. Therefore, the total sum that the Respondent must pay to the Claimant is

£2,650.83.

5. No order as to costs.

6. Recoupment does not apply.



Case no. 2306177/2020

REASONS

. The judgment is made by consent.

. The parties attended today for a remedy hearing. However, through a very
helpful discussion at the outset of the hearing, the parties were able to agree
remedy as reflected in the sums set out above.

Employment Judge Dyal

Date 22/07/2022



