Case No: 2411177/2021

EMPLOYMENT TRIBUNALS

Claimant: Ms T Brangman

Respondent: Jewel Home Support Ltd

UPON APPLICATION made by letter from the claimant dated 17 October 2022 to
reconsider the judgment sent to the parties on 13 October 2022 under rule 71 of
the Employment Tribunals Rules of Procedure 2013, and without a hearing,

JUDGMENT

The claimant’s application for reconsideration of the judgment sent to the parties
on 13 October 2022 is refused.

REASONS

1. The claim was dismissed, pursuant to rule 47 of the Employment Tribunals
(Rules of Procedure) 2013, because of the failure of the claimant to attend the
hearing on 10 October 2022.

2. The claimant has given no good reason in her application of 17 October 2022
for not attending the hearing.

3. The claimant had been informed that the hearing on 10 October 2022 was to
take place in person. A request to attend the preliminary hearing by CVP when
listed for 9 May 2022 had been refused. The Tribunal has no record of a request
dated 23 September 2022 to attend the hearing on 10 October 2022 by CVP
having been made by the claimant. There was no Tribunal error leading to the
claimant’s failure to attend, as asserted in the claimant’s letter dated 17 October
2022. The claimant cannot reasonably have formed the view (if this is what she
asserts) that she was not being required to attend the hearing in person. The
claimant has given no reason as to why she could not attend in person on 10
October 2022.

4. The claimant repeats, in her letter of 17 October 2022, the assertion made on
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many previous occasions that a “default judgment” should have been issued. As
noted in paragraphs 18 and 19 of the reasons for the judgment sent to the parties
on 13 October 2022, the claimant has been informed on many occasions that that
a judgment under rule 21 (which the claimant refers to as a default judgment) would
not be made and the claimant was informed that further applications for a default
judgment were misconceived.

5. For these reasons, | consider that there is no reasonable prospect of the
decision being varied or revoked and | dismiss the application.

Employment Judge Slater
Date: 7 November 2022

JUDGMENT SENT TO THE PARTIES ON
8 November 2022

FOR THE TRIBUNAL OFFICE



