Case No: 2301629/2022

EMPLOYMENT TRIBUNALS

Claimant: Mr A Dowding

Respondent: C&A Stone Installers Limited

Heard at: London South Employment Tribunal (via CVP)
On: 18 October 2022

Before: Employment Judge Curtis

Representation
Claimant: Mrs Dowding (Claimant’s wife)
Respondent: Mr Lonergan (Legal Consultant, Croner)

JUDGMENT

1. The Respondent made unauthorised deductions from wages by deducting
the sum of £629.22 from the Claimant’s final payslip and is ordered to pay
the Claimant that sum, being the total net sum which was deducted
without authorisation.

2. The Respondent made unauthorised deductions from wages by failing to
pay the Claimant the sum of £96.35 in respect of statutory sick pay in
January 2022 and is ordered to pay the Claimant that sum.

3. At the time these proceedings were begun the Respondent was in breach
of its duty to provide the Claimant with a written statement of employment
particulars pursuant to s.1 Employment Rights Act 1996. There are no
exceptional circumstances that would make it unjust or inequitable to
make the minimum award of two weeks’ pay pursuant to s.38 Employment
Rights Act 2002 and it is just and equitable to make an award of two
weeks’ pay. The Respondent shall therefore pay the Claimant £918.46,
being two weeks’ pay.

Employment Judge Curtis

Date:18 October 2022
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Notes
Reasons for the judgment having been given orally at the hearing, written reasons will not be

provided unless a request was made by either party at the hearing or a written request is
presented by either party within 14 days of the sending of this written record of the decision.

Public access to employment tribunal decisions

Judgments and reasons for the judgments are published, in full, online at
www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the claimant(s)
and respondent(s) in a case.
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