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EMPLOYMENT TRIBUNALS 
 

 

Claimant:   Mr I Mansfield 
 
Respondent:  EL Bond Limited (in voluntary liquidation) 
 
Heard at:   Nottingham 
 
On:   13 October 2022 
 
Before:   Employment Judge Victoria Butler (sitting alone) 
 
Appearances: 
 
For the Claimant: In person 
For the Respondent: Did not attend 

 

 

JUDGMENT 
Employment Tribunals Rules of Procedure 2013 – Rule 21 

 
 

1.  The claimant was dismissed in breach of contract in respect of notice and the respondent is 
ordered to pay damages to the claimant in the sum of £1,175.30 

 
2.  The claimant was dismissed by reason of redundancy and is entitled to a redundancy payment 
of £1,763.03 

 
3.  The respondent has failed to pay the claimant’s holiday entitlement and is ordered to pay the 
claimant the sum of £427.40 

 
4.   The claim of unfair dismissal is dismissed on a withdrawal by the claimant. 

 
        

        
 

Employment Judge Victoria Butler 
_____________________________ 

        
Date:  13 October 2022 

 
       
 


