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EMPLOYMENT TRIBUNALS 
 

 
Claimants:   Ms T Handley 
  Ms S Worrall 
  Ms M Kaur  
  Ms S Kaur 
  Ms B Wakeman  
  Ms A Pearson  
  Ms A Holland  
  Unite the Union  
  
 
Respondent:  H.E. Knowles (Manufacturing) Ltd  
  (In administration) 
 
 
Heard at:   Birmingham     On: 30 January 2020   
 
Before:   Employment Judge V. Jones    
 
Representation 
Claimant:   Ms. N. Talwar, Solicitor   
Respondent:  No appearance  
 

 
JUDGMENT 

 
The judgment of the Tribunal is as follows: 
 

1. These claims were consolidated and heard together. 
  

2. The complaints that the Respondent failed to comply with the 
requirements of Section 188 of the Trade Union and Labour Relations 
(Consolidation) Act 1992 as to the provision of written information and 
consultation are well founded. 
 

3. We make a protective award in respect of such failures by the 
Respondent.   
 

4. The description of employees to which the protective award relates is: 
general operatives who were employed by the Respondent and made 
redundant on or after 29 March 2019. 
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5. That description includes the seven claimants whose names appear on 

the attached schedule. 
 

6. In respect of each and all of the protective awards, the protected period is 
90 days and begins on 29 March 2019. 
 

 
 

 
   Employment Judge V. Jones  
      
   Date  15 February 2020 
      
      

NOTE: Note 
 
Reasons for the Judgment having been given orally at the Hearing, written reasons will not be 
provided unless a request was made by either party at the hearing or a written request is 
presented by either party within 14 days of the sending of this written record of the decision. 
 
Public access to Employment Tribunal decisions 
 
Judgments and Reasons for the Judgments are published, in full, online at www.gov.uk/employment-tribunal-decisions 
shortly after a copy has been sent to the Claimant(s) and Respondent(s) in a case. 
 
Recoupment 
 
The following statement is given under Regulation 5 (2) (b) of the Employment Protection (Recoupment of Jobseeker’s 
Allowance and Income Support) Regulations 1996 (“the Regulations”) and advises the Respondent of its duties under 
Regulation 6, and of the effect of Regulations 7 and 8, of the Regulations. 
 
(1) The Respondent is required to give to the Benefits Agency in writing:  
 
 (a) the name, address and National Insurance Number of every employee to whom the above protective 
 award relates; and 
 
 (b) the date of termination (or proposed termination) of the employment of each such employee. 
 
(2) The Respondent is required to comply with paragraph (1) above within the period of 10 days commencing on 
 the date on which the Judgment was announced at the Hearing, or, if it was not so announced, the date on 
 which the Judgment was sent to the parties. 
 
(3) No remuneration due to an employee under the protective award shall be paid to him until the Benefits Agency 
 has (a) served on the Respondent a notice (“a recoupment notice”) to pay the whole or part of the award to the 
 Benefits Agency or (b) informed the Respondent in writing that no recoupment notice is to be served. 
 
(4) The sum due to the Benefits Agency under a recoupment notice shall be the lesser of:  
 
 (i) the amount (less any tax or social security contributions which fall to be deducted by the Respondent) 
 accrued due to the employee in respect of so much of the protected period as falls before the date on which the 
 Benefits Agency receives from the Respondent the information mentioned at paragraph (1) above; and  
 
 
 
 (ii) the amount paid by way of, or as on account of, Jobseeker’s Allowance or Income Support to the   
 employee for any period which coincides with any part of the protected period falling before the date mentioned 
 at (i) above. 
 
(5) The sum due under the recoupment notice shall be paid forthwith to the Benefits Agency.  The balance of the 
 protective award shall then (subject to deduction of any tax or social security contributions) be paid to the 
 employee. 
 
(6) The Benefits Agency shall serve a recoupment notice within the period of 21 days after the date mentioned at 

http://www.gov.uk/employment-tribunal-decisions
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 paragraph 4 (ii) above, or as soon as practicable thereafter. 
 
(7) Payment by the Respondent to the employee of the balance of the protective award (subject to deduction of any 
 tax or social security contributions) is a complete discharge of Respondent in respect of any sum so paid. 
 
(8) The sum claimed in a recoupment notice is due as a debt by the Respondent to the Benefits Agency, whatever 
 may have been paid to the employee and whether or not there is any dispute between the employee and the 
 Benefits Agency as to the amount specified in the recoupment notice. 
  
 

 
 

     THE SCHEDULE 
 

Case No. Year Claimant 

1306496 2019 Tina Handley  

1306497 2019 Sandra Worrall 

1306498 2019 Manjit Kaur  

1306499 2019 Surinder Kaur 

1306500 2019 Bernadette Wakeman  

1306501 2019 Ann Pearson 

1306502 2019 Ann Holland  

 
 


