Case Number: 1802393/2021

EMPLOYMENT TRIBUNALS

Claimant: Mr T Holland

Respondent: A & A Coach Travel Ltd

JUDGMENT

The part of the respondent’s response relating to the claimant’s complaints of harassment, direct
discrimination and victimisation under the Equality Act 2010 are struck out.

REASONS

1. The respondent was ordered to pay a deposit of £1000 following a preliminary hearing held
on 6 September 2022. The order was sent to the respondent on 6 September 2022.The
respondent has failed to pay this deposit. The part of the response relating to the claimant’s
complaints of harassment, direct discrimination and victimisation under the Equality Act 2010
is therefore struck out under rule 39(4) of the Employment Tribunals Rules of Procedure
2013.

2. The hearing fixed for 24 January 2023 shall proceed to consider:

a. the claimant’s remaining complaints of breach of contract and unauthorised deduction of
wages (liability and remedy); and

b. any remedy to be awarded to the claimant in respect of his complaints of harassment,
direct discrimination and victimisation. (The respondent shall only be permitted to
participate in this part of the hearing to the extent permitted by the Employment Judge
who hears the case).

Employment Judge Deeley

Date: 30 September 2022



