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EMPLOYMENT TRIBUNALS 
 
 
Claimant       Respondent 
Ms G Ahir V (1) St Swithun Wells Catholic Primary School 

(2) The Schools HR Co-operative Ltd 
(3) The Diocese of Westminster 

 

JUDGMENT 
Rule 52 of the Employment Tribunals Rules of Procedure 2013 

 
 

The following complaints are dismissed following a withdrawal by the claimant: 
1. Constructive dismissal 
2. Redundancy payment 
3. Breach of contract 
4. Notice pay 
5. Sexual orientation discrimination 
6. Discrimination on grounds of marriage or civil partnership 
7. Equal pay 
8. Holiday pay 
9. Detriment on Trade Union grounds 
10. All claims of Indirect discrimination  
11. All claims against the second and third respondents apart from the claims of 

breach of confidence and breach of the Data Protection Act 2018. 
  

        
             _____________________________ 
             Employment Judge George 
 
             Date: 17 September 2022 
 
             Sent to the parties on: 30 September 2022 
 
      N Gotecha 
 
             For the Tribunal Office 
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