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Claimant:  Mr A Farrell 
  
Respondent:  Sullivan Bus and Coach Ltd 
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Before: Employment Judge Quill (Sitting Alone)  
 
Appearances 
For the Claimant:  In Person 
For the respondent:  Ms Jones, counsel 

JUDGMENT 
 

1. The respondent’s application under Rule 20 is granted.   The respondent is 
granted an extension of time until 6 September 2022 for its response, and the 
response submitted (and copied to the Claimant) at 8.07am on 6 September 
is accepted. 

2. As a result of the operation of Rule 20(4), the judgment made under Rule 21, 
and sent to the parties on 21 June 2022, is therefore set aside. 

3. The complaint of unfair dismissal is struck out. 
4. Case management orders have been made for the future progress of the 

claim, and are contained in a separate written record. 
 

      
 
 

Employment Judge Quill 
      

     Date 07 September 2022 
 

     JUDGMENT SENT TO THE PARTIES ON 

 
26.09.2022 

     ..................................................................................... 
 

J Moossavi 
     ...................................................................................... 

     FOR THE TRIBUNAL OFFICE 
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Notes 
Reasons for the judgment having been given orally at the hearing, written reasons will not be 
provided unless a written request is presented by either party within 14 days of the sending of this 
written record of the decision. 
 
Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 
 


