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JUDGMENT 
 
The Claimant’s application to amend his claim, to include a claim of automatically 
unfair dismissal on health & safety grounds under S.100 of the Employment Rights 
Act 1996, fails and is dismissed. 
 
The Respondent’s application to strike out the Claimant’s unfair dismissal claim, for 
lack of qualifying service, is well-founded and succeeds. 
 
The Claimant’s claim of unfair dismissal is struck out for lack of jurisdiction. 
 
 
             
      Employment Judge Hamour 
      08 September 2022 
 
       

                                                                                       
 

 


