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EMPLOYMENT TRIBUNALS 
 

 
Claimant:    Ms S Pal 
 
Respondent:   Accenture (UK) Ltd 
 
 

JUDGMENT (REMEDY) 
 

1. A total award of £4,725 is made, payable by the respondent to the 
claimant.   
 
2. This award represents the basic award of £4,725 in relation to the 
claimant’s successful unfair dismissal complaint.  It is calculated by 
reference to the statutory formula (£525 x 9 complete years’ continuous 
employment x 1). 
 
 

REASONS 
 
The claimant was successful in her complaint of unfair dismissal.  However, the findings 
of the tribunal in its reasons for the judgment on liability meant that she was only entitled 
to the basic award for unfair dismissal.  In correspondence between the tribunal and the 
parties subsequent to the promulgation of the judgment on liability, both parties agreed 
that the correct calculation of the basic award was as set out above and invited the 
tribunal to issue a remedy judgment accordingly.  The tribunal has duly done so. 
 
 
      
     _____________________________ 
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     Date 7 September 2022 
 
     JUDGMENT SENT TO THE PARTIES ON 
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