
 Case No:2500819/2022 
 

 1 

 
 

 

EMPLOYMENT TRIBUNALS 
 

Claimant:  Ms K Patton  
  
Respondent:  Innspired Leisure (Durham) Ltd 
 
 
 
HELD AT: 
 

Newcastle Employment Tribunal 
(By CVP) 
 

ON: 30 August 2022 
 

BEFORE:  EJ McCluskey 

 
 

 
 
REPRESENTATION: 
 
Claimant: 
Respondent: 

 
 
In person 
Mr S Jenkinson, Operations Director  

 
 

JUDGMENT 
 

 The judgment of the Tribunal is that:   
  
(1) The claim for underpayment of holiday pay for the week of annual leave ending 
11 February 2022 and the week of annual leave ending 11 March 2022 is well 
founded and the respondent is ordered to pay the claimant the sum of £132.07 
gross, from which income tax and national insurance fall to be deducted before 
payment. 
  
(2) The claim for failure to provide a written statement of terms and conditions of 
employment is well founded and the respondent is ordered to pay the claimant the 
sum of £200.24 (2 weeks’ pay).   
  
(3) The Tribunal finds and declares that the claimant has an entitlement is to 5.6 
weeks of annual leave per year. She has no normal working hours. Her holiday year 
runs from 10 October 2021 being the start date of commencement of her 
employment.   
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     Employment Judge McCluskey 

      

      
     Date: 30 August 2022 

 
      
 

 
Notes 
Reasons for the judgment having been given orally at the hearing, written reasons will not be provided 
unless a request was made by either party at the hearing or a written request is presented by either 
party within 14 days of the sending of this written record of the decision. 
 

Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 
 
 

 


