
Case No: 3311658/2021 & 3312885/2021 

 
 

EMPLOYMENT TRIBUNALS 
 

 
Claimant:   Mr R Onwuka 
 
Respondent:  Tesco Stores Limited  
 
 
 

 JUDGMENT 
 

The claims of being subject to a detriment for having made a protected disclosure, that 
the reason or main reason for the claimant’s dismissal was that he had made a 
protected disclosure and of unfair dismissal are struck out. 

 

REASONS 
 
1. The claimant was ordered to pay a deposit of £50 in respect of each claim following a 

preliminary hearing held on 19 May 2022. The Order was sent to the claimant on 11 June 
2022 and allowed 14 days from the date the order was sent for the payment of the deposit. 
The claimant paid the deposit on 28 June 2022 which is later than the time allowed by the 
order. The relevant complaints referred to in the deposit order are therefore struck out 
under rule 39(4) of the Employment Tribunals Rules of Procedure 2013. 

 
2. The hearing fixed for 18-19 January 2023 will not take place. 
 
 
      
 
     Employment Judge Anstis 
      
     Date: 12 July 2022 
    
     JUDGMENT SENT TO THE PARTIES ON 
 
     2 September 2022 
 
     FOR THE TRIBUNAL OFFICE 


