Case No. 2504149/2019

EMPLOYMENT TRIBUNALS

Claimants: Miss L George
First Mr Mark Charnley
Respondent
Second Jolly Sailors Inn Limited (dissolved)
Respondent:
HELD AT: Middlesbrough ON: 5 August 2022
BEFORE: Employment Judge Aspden
Mr J Adams
Ms B Kirby
REPRESENTATION:
Claimant: In person
First Respondent: No attendance

Second Respondent: No attendance

UPON the First Respondent’s application to reconsider paragraphs 1 to 3 of the
judgment dated 29 March 2022 under rule 71 of the Employment Tribunals Rules of
Procedure 2013

JUDGMENT

The unanimous decision of the Tribunal is:

1. The following judgments are revoked:

a.

b.

C.

The judgments that the First Respondent harassed the claimant, in
contravention of the Equality Act 2010.

The judgment that the First Respondent discriminated against the
claimant, in contravention of the Equality Act 2010, by dismissing her.
The order requiring the First Respondent to pay to the Claimant
compensation and interest.
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2. The claimant’s complaints against the First Respondent of harassment and
discrimination shall be re-heard by a different Tribunal.

Employment Judge Aspden

Date 9 August 2022

Note

Reasons for the decision having been given orally at the hearing, written reasons will not be provided
unless a request was made by either party at the hearing or a written request is presented by either
party within 14 days of the sending of this written record of the decision.



