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JUDGMENT 
  
UPON a reconsideration of the judgment dated 7/6/2022 on the Tribunal’s own initiative 
under rule 73 of the Employment Tribunals Rules of Procedure 2013, and without a 
hearing. 
 
The above judgment is revoked on the basis that it is in the interests of justice to do so. 
 
The decision to strike out the claim was made on the basis that the claimant had not paid 
a deposit that, by order of 17/03/2022, an Employment Judge had concluded should be a 
condition to continue with his claim.  
 
Unfortunately, the note accompanying the deposit order gave an incorrect address for 
payment to be sent. This was an oversight on the part of the Tribunal. Once he discovered 
the issue the Claimant took steps to pay the deposit and did so on 28th June 2022. In these 
circumstances it is in the interests of justice that the judgment to strike out be revoked. 
 
In addition, pursuant to rule 5 of the Employment Tribunal Rules 2013 I extend the time 
limit specified in the order of 17th March 2022 to pay a deposit to 28th June 2022. It follows 
from this that the claim will now continue.  
 
      

      
     Employment Judge Reed 
      
     4th August 2022 
 

      
 


