








 

NEC MEMBERSHIP 
DECEMBER 2021 

 

Elected in June 2021 

   

1. ANTHONY, James    

2. ASHLEY, April    

3. BERRY, Jacqui    

4. BIRD, Josie 

5. BIRKETT, Nathalie (Elected June 2021) 

6. BOULBY, Lilly (Elected June 2021) 

7. BROAKMAN, Becky (Elected June 2021) 

8. BYRON, Naomi (Elected June 2021) 

9. CROWE, Sarah   

10. DAVIES, Helen  

11. DINGLE, Alison (Elected June 2021)   

12. DIXON, Claire 

13. DOLAN, Danielle (Elected June 2021)    

14. DOOLAN, Jane  

15. EGAN, Andrea  

16. FANNING, Saoirse (Elected June 2021)   

17. FIRMAN, Helen   

18. FISHER, Mark 

19. HAMILTON, Angie 

20. HANRAHAN, Chris  

21. HEMRAJ, Samantha (Elected June 2021) 

22. HERON, Pat  

 

 

                                                       a 



23. HILDER, Keira (Elected June 2021)  

24. HOLDSWORTH, Abigail    

25. HOLMES, Greta     

26. HOLMES, Paul  

27. JACKSON, Kevin (Elected June 2021)    

28. JEFFRIES, Edwin  

29. JOHNSON, Caroline   

30. JONES, John    

31. JONES, Stephen  

32. KUMARI, Manjula   

33. LE MARINEL, Maureen   

34. LEACH, Diana 

35. LITTLEWOOD, Sara      

36. LONG, Alastair    

37. McFARLANE, Jim    

38. McKAY, Gordon    

39. McKEE Margaret    

40. MORAN, Nicola 

41. McKENNA, Catherine (Elected June 2021) 

42. MURRAY, Katrina (Elected June 2021) 

43. MWALUKE, Julia (Elected June 2021) 

44. NICOLL, Sandy  

45. NOLAN, Libby (Elected june 2021)  

46. NORTH, Steven  

47. O’HARA, Lyn (Elected June 2021)  

48. OWEN, Kath   

49. PIERRE, Hugo 

50. POWELL, Jessica (Elected June 2021) 

51. PROCTER, Emma (Elected June 2021) 

52. RAIT, Amerit (Elected June 2021) 

 

                                                   b 



 

53. RAMSDEN, Kate 

54. RANKIN, Davena    

55. REISSMANN, Karen 

56. ROLLINSON, Theresa (Elected June 2021)   

57. SARTIN, Dan 

58. SMELLIE, Stephen  

59. SOLERA, Antoinette (Elected June 2021)   

60. STOCKHAM, Sian    

61. TANSLEY, Chris 

62. TURNER, Rob (Elected June 2021) 

63. WAINWRIGHT, Tracey  

64. WAREHAM, Mark (Elected June 2021) 

65. WHEATLEY, Liz 

66. WILCOX, Jene (Elected June 2021)  

67. WILSON, Tony 

68. WRIGHT, Tony 
 
 
LEAVERS JUNE 2021 
 
Darren Barber/Polly Smith/Eddie Brand/Gillian Foley/Evelyn Doyle/Luisete 

Batista/Michelle Goodman/Angela Roberts/Abiola Kusoro/Denise Thomas/Nicola 

Moran/Paula Carlyle/Maggie Cook/Carol Sewell/Lesley Clark/Linda Crowther/Lois 

Tavernor/John Gray/Kendal Bromley-Bewes 
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Reporting 
Period

Yes

63

Ballot

Number of 
individuals 
who were 
entitled to 
vote in the 
ballot 

Number of 
votes cast in 
the ballot

Number of Individuals 
answering "Yes" to 
the question

Number of 
Individuals 
answering 
"No" to the 
question

Number of 
invalid or 
otherwise 
spoiled voting 
papers 
returned

Were the number of 
votes cast in the 
ballot at least 50% of 
the number of 
individuals who were 
entitled to vote in the 
ballot?  

Does 
226(2B) of 
the 1992 
Act apply 
to this 
ballot?

If yes, were the number 
of individuals 
answering "Yes" to the 
question(or each 
question) at least 40% 
of the number of 
individuals who were 
entitled to vote in the 
ballot

1 32 12 11 1 0 No No
2 31 30 30 0 0 Yes No
3 77 49 38 11 0 Yes No
4 105 28 14 13 1 No No
5 11 11 9 2 0 Yes No
6 105 28 15 12 1 No No
7 249 145 126 19 0 Yes No
8 91 44 41 3 0 No No
9 482 234 175 59 0 No No

10 1403 504 414 90 0 No No
11 13 1 1 0 0 No No
12 177 58 35 23 0 No No
13 15 7 6 1 0 No No
14 25 24 23 1 0 Yes No
15 25 24 23 1 0 Yes No
16 59 38 25 13 0 Yes No
17 82 41 33 8 0 Yes No
18 356163 51610 36199 15367 44 No No
19 288 168 153 15 0 Yes No
20 41 34 29 5 0 Yes No
21 176 64 41 23 0 No No
22 288 168 154 11 3 Yes No
23 201 15 7 8 0 No No
24 597 203 142 58 3 No No
25 597 203 170 29 4 No No

Information on Industrial Action Ballots
Name of 

Organisation: UNISON 1 Jan - 31 Dec 2021

Did the union hold any ballots in respect of 
industrial action during the return period? For each ballot held please complete the 

information below
If yes, how many ballots were held?

Set Rows



26 13 9 7 2 0 Yes No
27 13 9 9 0 0 Yes No
28 12 4 3 1 0 No No
29 69 35 31 4 0 Yes No
30 20 8 7 1 0 No No
31 87 28 21 7 0 No No
32 100 29 29 0 0 No No
33 62 18 15 3 0 No No
34 87 28 18 10 0 No No
35 44 15 12 3 0 No No
36 65 33 31 2 0 Yes No
37 117 24 16 8 0 No No
38 250 106 97 9 0 No No
39 52 16 13 3 0 No No
40 394 109 94 15 0 No No
41 712 421 409 12 0 Yes No
42 225 78 59 19 0 No No
43 28 13 12 1 0 No No
44 135 46 43 3 0 No No
45 61 22 15 7 0 No No
46 26 3 3 0 0 No No
47 459 231 216 15 0 Yes No
48 28 18 16 2 0 Yes No
49 19 7 4 3 0 No No
50 164 77 71 6 0 No No
51 55 16 12 4 0 No No
52 46 19 13 6 0 No No
53 462 220 200 20 0 No No
54 88 39 38 1 0 No No
55 30 6 6 0 0 No No
56 294 92 77 15 0 No No
57 22 5 5 0 0 No No
58 47 17 13 4 0 No No
59 47 17 13 4 0 No No
60 47 17 13 4 0 No No
61 47 17 13 4 0 No No
62 47 17 13 4 0 No No
63 47 17 13 4 0 No No



1 Jan to 31 Dec 2021

Yes

Industrial Action

Nature of the 
trade dispute for 
which action was 
taken

Dates of the 
industrial action 
taken

Number of days of 
industrial action

Nature of 
industrial 
action

1 A
21/03/2021-
23/03/2021 3 Strike Action

2 A 4/30/2021 1 Strike Action

3 A
29/08/2021-
09/11/2021 19 Strike Action

4 A
09/11/2021-
24/11/2021 4 Strike Action

5 A 12/14/2021 1 Strike Action
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22

A: Terms and conditions of employment, 
or the physical conditions in which any 

workers are required to work

B: Engagement or non-engagement, or 
termination or suspension of employment 

or the duties of employment, of one or 
more workers

C: Allocation of work or the duties of 
employment between workers or groups 

of workers

D: Matters of discipline

E: A worker's membership or non-
membership of a trade union

F: Facilities for officials of trade unions

G: Machinery for negotiation or 
consultation, and other procedures, 
relating to any of the above matters, 

including the recognition by employers or 
employers’ associations of the right of a 
trade union to represent workers in such 

      
    

Information on Industrial Action

Name of Organisation: UNISON Reporting Period

Did Union members take industrial action during 
the return period in response to any inducement on 

the part of the union?

If YES, for each industrial  action taken please complete the 
information below

Categories of nature of Trade Dispute

Show Categories

Set Rows



23
24
25

      
       

    

     
     

        
 

        
     

 

   

     
    

      

     
    

       
      

       
       

negotiation or consultation or in the 
carrying out of such procedures
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF UNISON  
FOR THE YEAR ENDED 31 DECEMBER 2021 

Opinion 

We have audited the financial statements of UNISON for the year ended 31 December 2021 which comprise the income and 
expenditure, balance sheet and related notes included within the AR21 as set out on pages 3 to 23 of the AR21. These financial 
statements have been prepared under the historical cost convention and the accounting policies set out therein.  

The financial reporting framework that has been applied in their preparation is applicable law and United Kingdom Accounting 
Standards, including Financial Reporting Standard 102 The Financial Reporting Standard applicable in the UK and Republic of 
Ireland (United Kingdom Generally Accepted Accounting Practice). 

In our opinion the financial statements: 
 

• give a true and fair view of the state of UNISON’s affairs as at 31 December 2021 and of its transactions for the year 
then ended; 

• have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; and 

• have been prepared in accordance with the requirements of the Trade Union and Labour Relations Act 1992. 

Basis for opinion 

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law. Our 
responsibilities under those standards are further described in the Auditor’s responsibilities for the audit of the financial 
statements section of our report. We are independent of the union in accordance with the ethical requirements that are relevant 
to our audit of the financial statements in the UK, including the FRC’s Ethical Standard, and we have fulfilled our other ethical 
responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained is sufficient and 
appropriate to provide a basis for our opinion. 

Conclusions relating to going concern 

In auditing the financial statements, we have concluded that the Officers’ use of the going concern basis of accounting in the 
preparation of the financial statements is appropriate. 

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions that, 
individually or collectively, may cast significant doubt on the union's ability to continue as a going concern for a period of at least 
twelve months from when the financial statements are authorised for issue. 

Our responsibilities and the responsibilities of the Officers with respect to going concern are described in the relevant sections 
of this report. 

Other information 

The Officers are responsible for the other information contained within the annual report. The other information comprises the 
information included in the annual report, other than the financial statements and our auditor’s report thereon. Our opinion on 
the financial statements does not cover the other information and, except to the extent otherwise explicitly stated in our report, 
we do not express any form of assurance conclusion thereon. 

Our responsibility is to read the other information and, in doing so, consider whether the other information is materially 
inconsistent with the financial statements or our knowledge obtained in the audit or otherwise appears to be materially misstated. 
If we identify such material inconsistencies or apparent material misstatements, we are required to determine whether this gives 
rise to a material misstatement in the financial statements themselves. If, based on the work we have performed, we conclude 
that there is a material misstatement of this other information, we are required to report that fact.  

We have nothing to report in this regard. 

Matters on which we are required to report by exception 

We have nothing to report in respect of the following matters where the Trades Union and Labour Relations Act 1992 requires 
us to report to you if, in our opinion: 

• proper accounting records have not been kept; 

• a satisfactory system of control over its accounting records, cash holdings and receipts and remittances has not been 
maintained; 

• the financial statements are not in agreement with the accounting records and returns; or 

• we have not received all the information and explanations we require for our audit. 
 
 
 



Responsibilities of Officers 
 
As explained more fully in the statement of Officers’ responsibility, the Officers are responsible for the preparation of the financial 
statements and for being satisfied that they give a true and fair view, and for such internal control as the Officers determine is 
necessary to enable the preparation of financial statements that are free from material misstatement, whether due to fraud or 
error. 
 
We have been appointed as auditor under section 33 of the Trade Union and Labour Relations Act 1992 and report in 
accordance with section 36 of that Act. 
 
In preparing the financial statements, the Officers are responsible for assessing the union’s and group’s ability to continue as a 
going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting 
unless the Officers either intend to liquidate the union or to cease operations, or have no realistic alternative but to do so. 

 
Auditor’s responsibilities for the audit of the financial statements 
 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material 
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance 
is a high level of assurance, but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect a 
material misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or 
in the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these 
financial statements. 
 
Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line with our 
responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud. The extent to which 
our procedures are capable of detecting irregularities, including fraud is detailed below: 
 
We identified the greatest risk of material impact on the financial statements from irregularities, including fraud, to be within the 
timing of recognition of income and override of controls by management. Our audit procedures to respond to these risks included 
enquiries of management and the National Executive Council about their own identification and assessment of the risks of 
irregularities, sample testing on the posting of journals, reviewing accounting estimates for biases, reviewing regulatory 
correspondence and reading minutes of meetings of those charged with governance. 

 
A further description of our responsibilities for the audit of the financial statements is located on the Financial Reporting Council’s 
website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s report. 

 
Use of our report 

This report is made solely to union’s members as a body. Our work has been undertaken so that we might state to union’s 
members those matters we are required to state to them in an auditor’s report and for no other purpose. To the fullest extent 
permitted by law, we do not accept or assume responsibility to anyone other than the union and the union’s members as a body, 
for our audit work, or for the opinion we have formed. 

 

 

 

Tina Allison 
Senior Statutory Auditor 
 
For and on behalf of 
Crowe U.K. LLP 
Statutory Auditor 
London, United Kingdom 

29 July 2022 

https://www.frc.org.uk/auditorsresponsibilities
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