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JUDGMENT 
 
The judgment of the Employment Tribunal is that the claims for unlawful deduction 

from wages under section 13 of the Employment Rights Act 1996 and for breach of 

contract under section 3 of the Employment Tribunals Extension of Jurisdiction 

(Scotland) Order 1994 are dismissed. 

 



REASONS 
 
 
The claimant was ordered to pay a deposit of £100 by 4pm on 04 July 2022 following 

a preliminary hearing held on 6 May 2022.  The order was sent to the claimant on 07 

June 2022.  The claimant has failed to pay this deposit.  The allegations that the 

respondent made unauthorised deductions from the claimant’s wages in relation to 

holiday pay pursuant to section 13 of the Employment Rights Act 1996 and breach of 

contract under section 3 of the Employment Tribunals Extension of Jurisdiction 

(Scotland) Order 1994 contained in the claim are therefore struck out in accordance 

with Rule 39(4) of the Employment Tribunals (Constitution and Rules of Procedure) 

Regulations 2013, Schedule 1. 

 

The outstanding claim of unlawful deduction from wages shall be determined at the 

final hearing which will take place remotely by video on 1 August 2022 (as detailed in 

the order of the Employment Tribunal dated 6 May 2022). 
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