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EMPLOYMENT TRIBUNALS 
 

 
Claimant:    Mr Charles Iseki   
 
 
Respondents:   1) McColl’s Retail Group Limited 
   2) Christopher Richardson 
   3) James Coomber 
 
 

CERTIFICATE OF CORRECTION 
Employment Tribunals Rules of Procedure 2013 

 
 
Under the provisions of Rule 69, the liability Judgment sent to the parties on 30 
June 2022 is corrected as set out in block type at paragraphs 1 
 
The Claimant’s claim for harassment contrary to section 26 and 40 of the 
Equality Act 2010 succeeds as against the First Second and Second Third 
Respondent in respect of a remark made by the Second Respondent in the 
last 2 weeks of March 2019. 
 
 
 

 
     Employment Judge Crosfill 
     Dated: 22 July 2022 
 

 

 

 
 
 


