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EMPLOYMENT TRIBUNALS 
 

 
Claimant:   Miss K Mulford 
 
 
Respondent:  Parkersteel Limited 
   
 

JUDGMENT 
 
 

The complaints of (i) detriment and/or dismissal for health and safety reasons 
(s.44 and/or s.100 ERA 1996), (ii) failure to consult about a proposed transfer 
(TUPE Regs), (iii) perceived disability discrimination, and (iv) victimisation are 
dismissed following a withdrawal by the claimant.  
 
The claimant’s remaining claims, as identified in the Case Management Order of 
today’s date, will proceed. 
 
 
 
     
 
    _____________________________________ 

 
    Employment Judge Abbott 
 
    Dated: 21 April 2022 
 
     
 
      
 


