Case No 2600338.2022

Claimant: Mr A Whetton

Respondent: Gee Tee Building Ltd

Heard at: Tribunals Hearing Centre, 50 Carrington Street, Nottingham,
NG1 7FG

On: 13 June 2022

Before: Employment Judge Adkinson sitting alone

Appearances

For the claimant: In person

For the respondent: No attendance

JUDGMENT

After making reasonable efforts to contact the respondent but being unable to contact
them, and after deciding the respondent had had notice of the hearing, noting the
respondent had applied for an adjournment which had been refused (and had been
told the same), after considering the Tribunal’s file and after considering rule 47 of the
Tribunal’s rules of procedure, the Tribunal decided to continue with the hearing in the
respondent’s absence and determine the claim

And after hearing evidence from the claimant and considering the documents filed
IT IS ORDERED THAT
1.

The respondent unfairly dismissed the claimant. The respondent must pay
to the claimant a basic award in the sum of £4,645.76;

The respondent failed to pay to the claimant his holiday pay. The
respondent must pay to the claimant the sum of £2,179.67,;

The respondent made unauthorised deductions from the claimant’s wages.
The respondent must therefore pay to the claimant

3.1. The sum of £304.36 for deductions purportedly made for pension
contributions but which were not remitted to the pension
provider, and

3.2. The further sum of £7.50 for wages declared but not paid,;
The respondent wrongfully dismissed the claimant. The respondent must
pay to the claimant damages of £663.38 gross;
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5. The respondent failed to provide to the claimant a written statement of his
employment particulars. The Tribunal considers it is just and equitable to
award 4 weeks pay. The respondent must therefore pay £2,653.52;

6. The tribunal considers that the failure to follow the ACAS Code of Practice
makes it just and equitable to award an uplift of 25%. The respondent must
therefore pay an additional sum of £10,454.19 x 25% = £2,613.55.

Employment Judge Adkinson
Date: 13 June 2022

Notes

Reasons for the judgment having been given orally at the hearing, written reasons will not be provided
unless a request was made by either party at the hearing or a written request is presented by either
party within 14 days of the sending of this written record of the decision.

Public access to employment tribunal decisions

Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case.

Page 2 of 2


http://www.gov.uk/employment-tribunal-decisions
http://www.gov.uk/employment-tribunal-decisions

