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JUDGMENT  
 

1. The Claimant’s claim for wrongful dismissal succeeds and by consent the 
Respondent is ordered to pay to the Claimant the sum of £ 918.75. 
 

2. The Claimant’s claim for holiday pay succeeds and by consent the 
Respondent is ordered to pay to the Claimant the sum of £ 11,352.32 
gross.  

 
3. The Claimant’s claim that the Respondent failed to provide her with a written 

statement of employment particulars succeeds and by consent the 
Respondent agrees to pay to the Claimant the sum of £ 367.50 (two weeks’ 
pay). 

 
4. The Respondent concedes that Claimant was an employee of the Respondent 

for the purposes of section 83 of the Equality Act 2010  
 
5. The Claimant’s claims of unfair dismissal and age discrimination shall proceed 

to be considered at the Final Hearing listed to take place on 10 to 13 
October 2023. The claims and issues falling for consideration are set out in the 
Case Management Orders of Employment Judge Corrigan dated 2 March 2022 
and the timetable of procedural steps to be taken as set out in that order 
continue to apply.  

 
Note 
Public access to employment tribunal decisions  
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 

 

 
    Employment Judge Pritchard 
    Date: 10 June 2022 


