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SITTING AT: LONDON SOUTH

BEFORE: EMPLOYMENT JUDGE MORTON
Mrs C Chaudhari
Ms E Thompson

BETWEEN:
Cc Claimant
AND
G First Respondent
P Second Respondent

ON: 14-17 March 2022
Appearances:
For the Claimant: Ms J Linford, Counsel

For the Respondent: P, in person

Judgment

1. The Claimant’s claims of:

a. unfair dismissal under s98 Employment Rights Act 1996;

b. direct sex discrimination under s13 Equality Act 2010 (“Equality Act”);

c. harassment related to sex and sexual harassment under s26 Equality
Act; and

d. unpaid holiday pay

were all brought within the applicable statutory three-month time limit and the
Tribunal accordingly has jurisdiction to hear them.

2. All of the claims succeed save that the Claimant’s dismissal was not an act of
direct discrimination or harassment.
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3. The Claimant is entitled to the following by way of remedy:

a. £300 for loss of statutory rights in the unfair dismissal claim;

b. £30000 for injury to feelings in the Equality Act claims, which
incorporates £5000 for aggravated damages;

c. Interest on the injury to feelings award from 17 March 2019 to 17
March 2022 at 3% per annum amounting to £2702.47;

d. £341.10 for accrued holiday pay.

The total award is therefore £33,343.57, payable immediately.

4. We make a recommendation under s124(3) Equality Act that the Second
Respondent remove from his phone and any app or other medium
whatsoever to which he has access or uses for the storage of information in
any form, any images of the Claimant whether explicit or not.

5. We make no separate award of compensation for unfair dismissal as the
Claimant has received a statutory redundancy payment and the procedural
unfairness of her dismissal resulted in no financial loss to her.

Employment Judge Morton
Date: 18 March 2022

Notes

Reasons for the judgment having been given orally at the hearing, written reasons will not be provided
unless a request was made by either party at the hearing or a written request is presented by either
party within 14 days of the sending of this written record of the decision.

Public access to employment tribunal decisions
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case.




