
 
 

EMPLOYMENT TRIBUNALS (SCOTLAND) 
 

Case Number:   4111429/2021 
 

Mr N Yamakasi 
 
 
 
 
 
 

Claimant 
In person 

Tayside Contracts 
 
 
 
 
 

Respondent 
Represented by: 

Ms M Geddes, 
Solicitor 

 
 

 

NOTICE 
 
The claimant having failed to comply with the terms of an unless order made by the 

tribunal, notice is given to the parties that the claims of direct discrimination under 

section 13 of the Equality Act 2010, harassment under section 26 of the Equality Act 

2010 and victimisation under section 27 of the Equality Act 2010 stand dismissed under 

rule 38 of the Rules contained in Schedule 1 of the Employment Tribunals (Constitution 

and Rules of Procedure) Regulations 2013. 

 

 

REASONS 

1. On 30 March 2022 the tribunal issued an unless order in which the claimant was 

ordained to provide certain further particulars of his claim within 28 days failing 

which the claim would stand dismissed without further procedure. 

2. The order was due to be complied with by 27 April 2022. 

3. The claimant did not comply with the order by 27 April 2022. At 01.50 on 

28 April 2022 he provided information to the tribunal which bore to be in 
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compliance with the order but this was submitted outwith the time for complying 

with the order and the claims therefore stand dismissed. 
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