
Case Number: 2304855 /2020  

 
1 of 2 

 

 

EMPLOYMENT TRIBUNALS 
 

Claimant:  Mr K Doyley 
  
Respondent:  FedEx Express UK Transportation Limited 
  
 

RECONSIDERATION OFJUDGMENT FOR 
COSTS UNDER RULE 70 

 
 
 
The claimant’s application for reconsideration of the Tribunal’s Judgment on Costs 
sent to the parties on 11 March 2022 is refused under Rule 70 as it is not necessary in 
the interests of justice to do so. The Judgment is confirmed save for a correction under 
Rule 69 regarding the reference to £2,000 in paragraph 9, which was a typographical 
error and is corrected to read £2,200 and the references to ‘She’ should be replaced 
with ‘He’ which was also typographical. 
 
Reasons 
 

1. The Tribunal has considered the claimant’s application dated 22 March 2022 
and the attached correspondence with the Tribunal dated 16 December 2021 
and the respondent’s email of 1 April 2021. 
 

2. The claimant has not supplied any evidence of his numerous emails to the 
Tribunal or details about the numerous calls in 2021.  
 

3. In addition, the claimant has not provided evidence of his time off work and the 
reasons for it or which period this covers. The Tribunal notes the length of this 
period is disputed by the respondent. 
 

4. The claimant has not provided any supporting medical evidence. 
 

5. The Tribunal acknowledges the claimant’s difficult personal circumstances but, 
without more, this does not adequately explain a complete non-engagement 
with the Tribunal claim.  
 

6. The claimant has still not addressed or provided evidence of his means. 
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7. The Tribunal apologises for referring, in error, to the claimant in the feminine 
pronoun. 
 
 
 

Public access to Employment Tribunal decisions 
All judgments and reasons for the judgments are published, in full, online at 
www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the 
claimant(s) and respondent(s) in a case. 
 
 
                                                                                                                            
       __________________________ 

Employment Judge Khalil 

26 April 2022 

 

 

 


