
EMPLOYMENT TRIBUNALS
(SCOTLAND)

Case No: 4102751/2019

Mr Tristan Aust Claimant

Richard Irvin & Sons Limited Respondents

JUDGMENT
Rule 21 of the Employment Tribunal Rules of Procedure 2013

The respondent has stated that no part of the claim is contested and an Employment

Judge has decided to issue the following judgment on the available material under rule

21:

The claimant was unfairly dismissed by the respondent.

16A (Scot) Rule 21 judgment template (simple)



Case No: 4102751/2019

The respondent shall pay to the claimant a basic award of Seven Thousand, Six

Hundred and Thirty Seven Pounds, Fifty Five Pence (£7,637.55) (being 1 x 15 x

£509.17 gross per week) and a compensatory award of One Thousand, Two Hundred

and Fifty Seven Pounds, Eleven Pence (£1,257.11) (being loss of earnings of £241.1 1

and loss of statutory employment rights of £1 ,016)

16A (Scot) Rule 21 judgment template (simple)

Employment Judge:   L Wiseman
Date of Judgment:   5 August 2019
Entered in register: 8 August 2019
and copied to parties


