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JUDGMENT

The allegation/argument that the reason or principle reason for the Claimant’s
dismissal was that he asserted a statutory right to be “represented” at the disciplinary
hearing on 18 August and 21 August 2017, contained in the claim is struck out and the
claim is accordingly dismissed



Case No: 4102597/2017

REASONS

The claimant was ordered to pay a deposit of £200 by 13 March 2018 following a
preliminary hearing held on 15 February 2018. The Order was sent to the claimant’s
Representative on 22 February 2018. The claimant has failed to pay this deposit. The
allegation/argument that the reason or principle reason for the claimant’s dismissal was
that he asserted a statutory right to be “represented” at the disciplinary hearing on 18
August and 21 August 2017 contained in the claim is therefore struck out in accordance
with Rule 39(4) of the Rules of Procedure
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