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EMPLOYMENT TRIBUNALS 
 

 
Claimant:   Mr Daniel Brown 
 
Respondent:  Interiors Incorporated Ltd 
 
 
 

CERTIFICATE OF CORRECTION 
Employment Tribunals Rules of Procedure 2013 

 
 
Under the provisions of Rule 69, the Judgment signed on 13 January 2022, is 
corrected in that paragraph 1 is corrected to read as follows: 
 

1. The claimant was unfairly dismissed.  The respondent is ordered to pay 
the claimant £189.00 as compensation.  This sum is calculated as follows. 
The claimant was paid £94.50 per day.  We consider that the claimant’s 
redundancy was inevitable and that it is not appropriate to make a 
compensation payment to the claimant other than to reflect a period of 
proper warning and consultation, which we assess as a period of two 
weeks.  Accordingly, we award the claimant compensation in the sum of 
£189.  The claimant is not entitled to a basic award because he was paid a 
statutory redundancy payment. 

 

 

        
       ______________________ 
 
       Employment Judge Kelly 
            
 
 

Signed on:  18 February 2022 
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SENT TO THE PARTIES ON 
 
      ..................................................................................... 
 
      ...................................................................................... 
     FOR THE TRIBUNAL OFFICE 

 
 
 
Important note to parties: 
Any dates for the filing of appeals or reviews are not changed by this certificate of 
correction and corrected judgment. These time limits still run from the date of the original 
judgment, or original judgment with reasons, when appealing. 

 
 
 
 
 


