Case No: 2602223/2021

EMPLOYMENT TRIBUNALS

Claimant: Miss J Baker

Respondent: Dressplaces Brides & Mothers Limited

Heard at:  Nottingham (via CVP) On: 16 February 2022
Before: Employment Judge Varnam

Representation
Claimant: In person
Respondent: Ms Ahari, counsel

JUDGMENT

1. The Claimant’s claim for a payment in lieu of accrued but untaken annual
leave is dismissed upon withdrawal.

2. The Claimant’s application to amend her claim is allowed, and the
Claimant’s further and better particulars e-mailed to the Tribunal and the
Respondent’s solicitors at 21:50 on 9 January 2022 shall stand as
particulars of her unfair dismissal and discrimination claims.

3. The Respondent’s application to amend its Grounds of Resistance to
withdraw its admission of wrongful dismissal/failure to pay notice pay is
allowed, and the amended Grounds of Resistance sent to the Claimant
and the Tribunal on 18 November 2021 shall stand as the Respondent’s
Grounds of Resistance.

4. Further case management orders are set out in a separate document.

Employment Judge Varnam
Date 16 February 2022
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Notes
Reasons for the judgment having been given orally at the hearing, written reasons will not be

provided unless a request was made by either party at the hearing or a written request is
presented by either party within 14 days of the sending of this written record of the decision.

Public access to employment tribunal decisions

Judgments and reasons for the judgments are published, in full, online at
www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the claimant(s)
and respondent(s) in a case.
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