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For Royal Navy and Royal Marines: Percentages of Trained Regular leavers who 
are Officers, OR3-9 and OR2, and the breakdown of percentage of outflow by 
Branch. Figures are for the financial year 2020-2021. 

Branch I Percentaae of Total OuHlow 
~ RN Chaplaincy Service 

0.9%RN Engineer FAA (OF) 
2.0%RN Engineer GS (OF) 
1.5%RN Engineer SM (OF) 
0.9%RN Logistics GS (OF) 
0.4%RN Logistics SM (OF) 
1.0%

2? RN Medical (OF) 
~ RN Dental (OF) 
~ RN QARNNS (OF) 

2.1%RN Warfare FAA (OF) 
2.9%RN Warfare GS (OF) 
0.8%RN Warfare SM (OF) 
1.9%RN Royal Marines GS (OF) 

RN Royal Marines BS (OF) 
14.8%Total I 

-

6.1%RN Engineer FAA 
11.0%RN Engineer GS 
5.3%RN Engineer SM 
3.2%RN Logistics GS 

~ RN Logistics SM 
1.4%� RN Medical GS 

0 0.5%RN Medical SM 
0.7%RN QARNNS 

0 1.4%RN Warfare FAA 
6.3%RN Warfare GS 
0.9%RN Wartare SM 
7.9%RN Royal Marines GS 
0.7%RN Raval Marines BS 

45.6%Total I 
3.6%RN Engineer FAA 
9.1%RN Engineer GS 
3.2%RN Engineer SM 
3.3%RN Logistics GS 

0 ~ RN Logistics SM 
1.0%RN Medical GS 

~ RN Medical SM 

--

RN QARNNS 
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RN Warfare FAA 

RN Warfare GS 

RN Warfare SM 

RN Royal Marines GS 

RN Roval Marines BS 

1.1% 

6.8% 

1.4% 

9.2% 

I 39.5%Total 

Source: Analysis Navy 

Notes/Caveats for Royal Navy and Royal Marines: 

1. Due to small populations and identification risks, percentages derived from 
populations less than or equal to 5 are denoted by "~", O is represented by "-". 

2. Percentages have been calculated from unrounded data. 

3. Exits from Regular trained strength excludes Full time reserve service, volunteer 
reserve and mobilised reserves. 
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5. Personnel with a Paid Rank of " Private" have been interpreted as "Junior Ranks". This equates to those 
with a NATO Rank of O R-2. Those with a Paid Rank of "Lance Corporal" and above have been interpreted 
as "Non-Commissioned Officers". This equates to those with a NATO Rank of O R-3  and above. 

6. Due to the small populations generated by this level of detail, and the possibility of identifying individual 
personnel, percentages derived from populations of less than or equal to 5 have been omitted, where "-" 
denotes a population of zero, and "~" denotes a population of less than or equal to 5. 

7. Percentages are calculated from unrounded data. 
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If you have any queries regarding the content of this letter, please contact this office in the first instance. 

If you wish to complain about the handling of your request, or the content of this response, you can request 
an independent internal review by contacting the Information Rights Compliance team, Ground Floor, MO D 
Main Building, Whitehall, SW1 A 2HB (e-mail C IO- FO I- IR@mod.gov.uk). Please note that any request for 
an internal review should be made within 40 working days of the date of this response. 

If you remain dissatisfied following an internal review, you may raise your complaint directly to the 
Information Commissioner under the provisions of Section 50 of the Freedom of Information Act. Please 
note that the Information Commissioner will not normally investigate your case until the MO D internal 
review process has been completed. The Information Commissioner can be contacted at: Information 
Commissioner's Office, Wycliffe House, Water Lane, Wilmslow, Cheshire, SK9 5AF. Further details of the 
role and powers of the Information Commissioner can be found on the Commissioner's website. 

Would you like to be added to our contact list, so that we can inform you about updates to our statistical 
publications covering Military Personnel and consult you if we are thinking of making changes? You can 
subscribe to updates by emailing Analysis-Tri-Service@mod.gov.uk 

Yours sincerely, 

Analysis (Tri-Service) 
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