Case no. 2304743/2019, 1300289/2020,
1309448/2020,1304291/2020,1304855/2020,1304905/2020,

1317011/2020, 1309325/2020, 1309421/2020(V)

EMPLOYMENT TRIBUNALS

Claimant: Mr L Tooze

Respondent: DHL Global Forwarding (UK) Ltd

Heard at: Birmingham Employment Tribunal via CVP
On: 19 November 2021

Before: Employment Judge Noons

Representation
Claimant: In person
Respondent: Ms Ferber (Counsel)

JUDGMENT ON A PRELIMINARY ISSUE

Itis the Judgment of the Employment Tribunal that:

1. The Claimant’s stress related condition amounted to a disability within the definition of the
Equality Act 2010 from 10 May 2019 onwards.

Employment Judge Noons

19 November 2021

Notes

Reasons for the judgment having been given orally at the hearing, written reasons will not be provided unless a request
was made by either party atthe hearing or a written request is presented by either party within 14 days of the sending of
this written record of the decision.

Public access to employmenttribunal decisions
Judgments and reasons for the judgments are published, in full, online atwww.gov.uk/employment-tribunal-decisions shortly
aftera copy has been sent to the claimant(s) and respondent(s) in a case.
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