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THE EMPLOYMENT TRIBUNALS 
 
Claimant:   Mr S Bullock 
 
Respondent:  Trinity Transport Limited 
 
Heard at:           Newcastle upon Tyne Hearing Centre (in private; by telephone) 
On:  Tuesday 7th September 2021 
 
Before:  Employment Judge Martin 
 
Representation: 
 
Claimant: Mr T Rippon (Solicitor) 
Respondent:  No attendance or representation 
  

 

RULE 21 JUDGMENT  
 
The respondent not having entered a response and upon hearing from the claimant’s 
representative at the case management hearing, it is adjudged as follows:- 
 
1. The claimant’s complaint of unfair dismissal and breach of contract (notice pay) 

are both well-founded.  The case is to be listed for a remedies hearing with a time 
estimate of one hour. 

 
2. The claimant’s complaints of detriment for asserting a statutory right and/or for 

making a protected interest disclosure; and his complaint of age discrimination are 
all dismissed upon withdrawal. 

       
       

      _________________________________ 
      EMPLOYMENT JUDGE MARTIN 
 
      JUDGMENT SIGNED BY EMPLOYMENT  
      JUDGE ON 24 September 2021 
 
 

Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 


