Case Number: 2601152/2021

EMPLOYMENT TRIBUNALS

Claimant: Mr T Hughes

Respondent: Priory Education Services Limited

JUDGMENT

Employment Tribunals Rules of Procedure 2013 — Rule 21

The Respondent not having entered a response, the claims of unfair dismissal and disability
discrimination succeeds and the remedy to which the claimant is entitled will be determined at a
Remedy Hearing.

Employment Judge Broughton

Date: 06 July 2021



