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EMPLOYMENT TRIBUNALS 
 

Claimant:  Mr David Bramwell 
Respondent: Nonlinear Technologies Limited 

  
 
  
 

JUDGMENT 
Employment Tribunals Rules of Procedure 2013 – Rule 21 

 
 

1. The complaints against the first respondent of unfair dismissal and under Section 93 
of the Employment Rights Act 1996 are well-founded. 

 
2. The remedy to which the claimant is entitled will be determined at a Remedy Hearing. 
 

 
 
 
      
 
      Employment Judge Aspden 
       
      Date:  20 August 2021    
 
      
 

 
 

 


