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EMPLOYMENT TRIBUNALS 
 

 
Claimant:    Ms M Onisko 
 
Respondent:   Wilson Associates London Limited 
 
 
Heard at: London Central (remotely by CVP)          
On: 23 August 2021   
 
Before: Employment Judge Heath      
 
Representation 
Claimant: In person    
Respondent: Did not attend   
 

 
JUDGMENT 

 

1. The claimant is given permission to amend her claim to allow her to claim in 
respect of matters that post-date the presentation of her claim, up to her deemed 
dismissal on 16 April 2021. 

2. By failing to provide her with work, closing its workplace and continuing to fail to 
pay her, the respondent acted in a manner incompatible with the continued 
relationship of employer and employee and therefore wrongfully terminated the 
claimant’s contract of employment on 16 April 2021. This dismissal was by 
reason of redundancy. 

3. The claimant is entitled to be paid a statutory redundancy payment of £1076. 

4. The respondent was in breach of contract by dismissing the claimant without 
notice and is award to pay her the sum of £5000 (gross sum) being damages for 
breach of contract. 

5. The claimant had accrued but untaken holiday of 9.5 days at the time of her 
dismissal on 16 April 2021 for which she was not paid. The respondent is to pay 
the claimant £2500.02 (gross) in respect of this. 

6. The respondent made unauthorised deductions from the claimant’s wages by 
failing to pay her February, March and April (up to 16 April) 2021 salary, and is 
ordered to pay her £12,307.69 in respect of the amount unlawfully deducted. 

7. Total amount due from respondent to claimant £20,883.71. 

 



Case No: 2201206/2021 

10.2  Judgment  - rule 61  February 2018                                                                                  

 
      

 
     Employment Judge Heath 
      
     Date 23 August 2021________ 
 
     JUDGMENT SENT TO THE PARTIES ON 

 
      23/08/2021. 
 
      
     FOR THE TRIBUNAL OFFICE 
 
 
 

Notes 
Reasons for the judgment having been given orally at the hearing, written reasons will not be 
provided unless a request was made by either party at the hearing or a written request is 
presented by either party within 14 days of the sending of this written record of the decision. 
 

Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at 
www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the claimant(s) 
and respondent(s) in a case. 
 


