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 JUDGMENT 
 
 
The claims of (1) wrongful dismissal and (2) disability discrimination are dismissed on 
their withdrawal by the claimant. 
 
The claimant’s claims of (1) discrimination because of (a) pregnancy or maternity 
and/or (b) sex, (2) unfair dismissal within the meaning of section 99 of the Employment 
Rights Act 1996, and (3) sexual harassment within the meaning of section 26 of the 
Equality Act 2010, continue. 
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