Case No: 3318929/2019 & 3326393/2019

EMPLOYMENT TRIBUNALS

Claimant: Ms N Barney

Respondent: Amersham and Windsor Carriage Company Ltd
Heard at: Watford Employment Tribunal

On: 26 and 27 July 2021

Before: Employment Judge Quill; Ms G Bhatt; Ms J Beard
Appearances

For the Claimant: In Person

For the respondent. Mr Watson, counsel

JUDGMENT

1. The Claimant was employed continuously by the Respondent from June 2012 to 20
September 2019.

2. The Respondent is ordered to pay the gross sum of £1092.84 to the Claimant as
damages for breach of contract (shortfall in payment in lieu of notice). The award can
be satisfied by paying the Claimant the net sum after PAYE deductions (if any), but
only if the Respondent properly accounts for such sums to HMRC and gives the
Claimant an itemised breakdown. Otherwise, the gross amount should be paid, in
which case the Claimant is responsible for any tax payable.

3. The following complaints fail and are dismissed:
3.1. breach of contract claim seeking full pay for the period 29 March 2019 onwards.
3.2. complaints alleging breach of the sex equality clause.
3.3. complaint of unfair dismissal

Employment Judge Quill
Date: 27 July 2021

JUDGMENT SENT TO THE PARTIES ON
13t August 2021

FOR THE TRIBUNAL OFFICE
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Notes

Reasons for the judgment having been given orally at the hearing, written reasons will not be
provided unless a written request is presented by either party within 14 days of the sending of this
written record of the decision.

Public access to employment tribunal decisions
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case.




