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EMPLOYMENT TRIBUNALS 
 

 

Claimant:   Mr J Fidalgo 
 

 
Respondent:  London United Busways Limited  

 

 

JUDGMENT 
Employment Tribunals Rules of Procedure 2013 – Rule 21 

 
 

The respondent having filed to present a response in accordance with the time limit set out 
in Rule 16, judgment is entered in the claimant’s favour. 
 
The respondent’s attention is drawn to Rule 21 (3) which provides: 
 
The respondent shall be entitled to notice of any hearings and decisions of the Tribunal but, unless and until 
an extension of time is granted, shall only be entitled to participate in any hearing to the extent permitted by 
the Judge. 

 
See - http://www.legislation.gov.uk/uksi/2013/1237/schedule/1 

 

 

 

        
 

Employment Judge Wright  
_____________________________ 

        
Date:  20/5/2020 
 
 
 
 
 
 
 

 
       
 


