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EMPLOYMENT TRIBUNALS 
 

Claimant:          Mr M A L Mohamed Bayoumi  
  
Respondent:         The Berkeley Hotel Limited 
  
Date:   15 June 2021 
 
Before:          Employment Judge A James (sitting alone) 
 
Appearances 
  
For the claimant:  In person 
 
For the respondent:  Mr G Graham, counsel 

 

JUDGMENT 
 

1. All of the claimant’s disability discrimination claims (ss. 13, 15, 20 and 26 
Equality Act 2010) are struck out due to the claimant’s failure to comply with 
the tribunal’s orders (Rules 37(1)(c) and (d) Employment Tribunal Rules of 
Procedure 2013).   

 
2. The claimant’s claims for unfair and wrongful dismissal and unauthorised 

deduction of wages will be allowed to proceed and are the subject of separate 
case management orders.  

 

         
Employment Judge A James 

        16 June 2021 
 

Sent to the parties on: 

16/06/2021 

         For the Tribunal:  

        .. 
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Notes 
Reasons for the judgment having been given orally at the hearing, written reasons will not be provided 
unless a request was made by either party at the hearing or a written request is presented by either party 
within 14 days of the sending of this written record of the decision. 
 
Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant (s) and respondent(s) in a case. 

 


