Case Number: 3304233/2020 (V)

EMPLOYMENT TRIBUNALS

Claimant Respondent
v

Nureni Ojeleye Quick Medix Limited

Heard at: Watford (by CVP) On: 6 May 2021

Before: Employment Judge Allen

Appearances

For the Claimant: In person, unrepresented

For the Respondent:  Mr Sina Gharib, Quick Medix Ltd, Unrepresented
Also in attendance: Mr Bailey, HR consultant with the respondent.

COVID-19 Statement on behalf of Sir Keith Lindblom, Senior President of Tribunals

“This has been a remote hearing which has not objected to by the parties. The form of remote hearing was
Video. A face-to-face hearing was not held because it was not practicable and all issues could be
determined in a remote hearing. The documents that I was referred to are not in a bundle (1 page from
claimant and 2 from the respondent, the contents of which I have recorded. The order made is described at
the end of these reasons. ”

JUDGMENT

The judgment of the Employment Tribunal is that:

1. The claimant’s claim is dismissed because the Employment Tribunal does
not have the jurisdiction to consider it. The claim was submitted to the
tribunal 1 year after the events complained of and there are no grounds on
which it would be reasonable to extend the statutory time limit in this case.

Employment Judge Allen
Date: 18 May 2021

Sent to the partieson: .......................
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Note
Reasons for the judgment having been given orally at the hearing, written reasons will not be provided

unless a request was made by either party at the hearing or a written request is presented by either party
within 14 days of the sending of this written record of the decision.



