
  
  

 

   
 

 

    

 
  

 
    

 
 

  

  
 

    
 

 

  
 

 

Appendix 1
 1

2020 Defra pay review 
This page outlines Defra’s pay review for 2020 for AA to Grade 6 staff in Defra (core-Defra,
 
APHA, VMD and RPA) who meet the eligibility criteria.
 

The pay review is effective from 1 July 2020 and any payments due (including arrears) will be 
paid on 30 October 2020. 

Page contents 
• What we discussed with your Trade Unions
• What this means for you
• End-year performance payments
• Eligibility
• Key documents
• Contact us

What we discussed with your Trade Unions
As part of the 2020 Pay Review, within the Spending Review process, Defra budgeted 2% to
spend on increases to pay.  Defra has additionally provided extra funding to increase paybill
overall by 2.5%, the maximum allowed under HM Treasury pay guidance. In order to spend the
maximum 2.5%, departments had to be able to demonstrate in submissions to their Secretary of
State that and spend over 2% would target pay gaps and anomalies in pay, as Defra has done.

In our discussions with your trade unions, our overall aims were to:

• make the best possible use of the money available
• provide the greatest base pay increase for our lowest paid employees in each pay range
• ensure we take action to reduce pay disparities
• provide a good level of performance recognition for our highest performers
• provide targeted increases to the maxima and minima of grades

What this means for you
All eligible staff will receive a payment equivalent to at least 2.75% of their 30 June 2020 base
pay. This may be comprised of a combination of an increase to base pay (‘consolidated’) and a
one-off payment (‘non-consolidated’), dependent on where you are on your pay range. Both the
increase to base pay and the one-off payment are pensionable.

• we have provided a pay calculator (XLS) so that you can see what the pay award is likely to
mean for you (this is for illustrative purposes only), if your base pay is within the previous pay
ranges (PDF)
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The pay review doesn’t apply if you: 

•	 are undergoing formal poor performance procedures – where there will be no payment other 
than being moved to the new pay range minimum, if required; 

•	 joined Defra recently either from another government department or are new to the Civil 
Service – details applicable to you are contained within the eligibility rules 

Read the detailed eligibility rules (PDF) for more information. 

Key documents 
Read our 2020 Defra Pay Review guidance (PDF) for more information. 

•	 2020 Defra pay ranges (PDF) 
•	 Detailed eligibility criteria (PDF) 
•	 Pay calculator (XLS) 
•	 Pay review FAQs (PDF) 

Contact us 
If you have any queries regarding your pay or your payslip contact the SSCL enquiry centre 
(core-Defra, APHA and VMD staff) or HR service centre (RPA staff). 
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