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Claimant:   Dr E George 
 
Respondent:  Coventry University London Campus Limited  
 
 

 

 JUDGMENT 
 
 

      The claims of racial discrimination, sexual discrimination, working time 

regulation, wages act, health and safety regulations, public information 
disclosure, discrimination on grounds of religion or beliefs and suffering a 
detriment on/or grounds of pregnancy child birth or maternity is therefore struck 
out under rule 39(4) of the Employment Tribunals Rules of Procedure 2013 in 
respect of the following factual contentions set out at paragraph 1 below 

 
 

REASONS 
 
 
1. The claimant was ordered to pay a deposit of £500.00 following a preliminary hearing 

held on 27 September 2018. The Order was sent to the claimant on 24 October 
2018.The claimant has failed to pay this deposit.  

 
 

Unfair allocation of work. 
 

(a) Marking test papers. Between June to September 2015, April 
2016 and June 2016 (Mr Watkins and Mr Terzeon). 

(b) 29 April 2016 ACO cases (Mr Watkins and Mr Taylor) 
 

Lack of support. 
 

(a) Excluded from guest lectures/lectures not published 
(November and December 2014, Ms Still and Mr Watkins. May 
2015, August 2015 and April 2016, unnamed). 

(b) May 2017 not allocated another teaching room (‘timetabling’). 
(c) July to September 2017 timetabled to teach in rooms 

immediately after Mr Morrison (no decision maker named).” 
 
 
 
 
 



 
 
 
 
 
 
2. The hearing fixed for 14-17, 21-24, 28-31 January and 4-7 &11 -14 February 2019 

will not take place. 

 
                             
     
      
      
     Employment Judge Russell 
      
     Date: 4 December 2018 
      
 
      


