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Dear  

 
I am writing in response to your request for information regarding the below.  Your request has 
been handled under Section 1(1) of the Freedom of Information Act 2000. In accordance with 
Section 1(1) (a) of the Act I hereby confirm that the CNC/CNPA does hold information of the 
type specified.   
 
I would like to have these rates of pay for each year (and any changes in between) from 
2015 to present day. Can you also include details of pay at each step of the constables' 
pay spine e.g. from new recruits to officers at the top rate of constable pay.  
For example: 
1 Sept 2015 Annual Basic pay 
New Recruits £x 
Pay point 1 £y 
Pay point 2 £z 
 
Please find enclosed in this letter the payscales for all of our Police Officers from 2015 to 
present day.  
 
The Civil Nuclear Constabulary is a specialist armed police service dedicated to the civil nuclear 
industry, with Operational Policing Units based at 10 civil nuclear sites in England and Scotland 
and over 1400 police officers and staff. The Constabulary headquarters is at Culham in 
Oxfordshire. The civil nuclear industry forms part of the UK’s critical national infrastructure and 
the role of the Constabulary contribute to the overall framework of national security. 
 
The purpose of the Constabulary is to protect licensed civil nuclear sites and to safeguard 
nuclear material in transit. The Constabulary works in partnership with the appropriate Home 
Office Police Force or Police Scotland at each site. Policing services required at each site are 
greed with nuclear operators in accordance with the Nuclear Industries Security Regulations 
2003 and ratified by the UK regulator, the Office for Nuclear Regulation (ONR).  Armed policing 
services are required at most civil nuclear sites in the United Kingdom. The majority of officers 
in the Constabulary are Authorised Firearms Officers. 
 
The Constabulary is recognised by the National Police Chiefs' Council (NPCC)  and the 
Association of Chief Police Officers in Scotland (ACPOS). Through the National Coordinated 



 
 

Policing Protocol, the Constabulary has established memorandums of understanding with the 
local police forces at all 10 Operational Policing Units. Mutual support and assistance enable 
the Constabulary to maintain focus on its core role. 
 
We take our responsibilities under the Freedom of Information Act seriously but, if you feel your 
request has not been properly handled or you are otherwise dissatisfied with the outcome of 
your request, you have the right to complain.  We will investigate the matter and endeavour to 
reply within 3 – 6 weeks.  You should write in the first instance to: 
 
Kristina Keefe 
Disclosures Officer 
CNC 
Culham Science Centre 
Abingdon 
Oxfordshire 
OX14 3DB 
 
E-mail: FOI@cnc.pnn.police.uk 
 
If you are still dissatisfied following our internal review, you have the right, under section 50 of 
the Act, to complain directly to the Information Commissioner.  Before considering your 
complaint, the Information Commissioner would normally expect you to have exhausted the 
complaints procedures provided by the CNPA.   
 
The Information Commissioner can be contacted at: 
 
FOI Compliance Team (complaints) 
Wycliffe House 
Water Lane 
Wilmslow 
Cheshire 
SK9 5AF 
 
If you require any further assistance in connection with this request please contact us at our 
address below: 
 
Kristina Keefe 
Disclosures Officer 
CNC 
Culham Science Centre 
Abingdon 
Oxfordshire 
OX14 3DB 
E-mail: FOI@cnc.pnn.police.uk 
 
Yours sincerely 
Kristina Keefe 
Disclosures Officer 















OFFICIAL

CIVIL NUCLEAR CONSTABULARY 

Sergeants 

REVISED 1.09.16 

Completed Payroll Unenhanced Enhanced Net 

Years of Point for overtime   Pay 

Service in   TDA etc   Deduction

the Rank         

          

          

    £ £ £ 

    p.a p.a p.a 

          

0 (a) 2 36,103 37,619 1,102 

1 (b) 3 37,336 38,905 1,139 

2 4 38,590 40,211 1,177 

3 5 39,412 41,068 1,203

4 (c) 6 40,572 42,277 1,238 

          

(a) Entry point for officers promoted from constables' pay point 9 or less. 

(b) Entry point for officers promoted from constables' pay point 10. 

(c) Officers who have been on this point for a year will have access to the 

competence related threshold payment of £1,201 a year (this is 95% of the 

HDPF payment of £1264** (enhanced) which maintains the Home Office 

Police Force and MDP pay comparability). The payment is also subject to 
Net Pay Deduction, is pensionable and taxable. 
*2010 rate held. 



OFFICIAL

CIVIL NUCLEAR CONSTABULARY 

Inspectors

REVISED 1.09.16 

Completed Payroll Unenhanced Enhanced Net 

Years of Point for overtime   Pay 

Service in   TDA etc   Deduction 

the Rank         
    

    

    £ £ £ 

    p.a p.a p.a 

          

0 2 46,255 48,198 1,412 

1 3 47,558 49,556 1,451 

2 4 48,863 50,916 1,493 

3 (a) 5 50,172 52,280 1,532

          

(a) Officers who have been on this point for a year will have 

access to the competence related threshold payment of 

£1,201 a year (this is 95% of the HDPF payment of £1264* 

(enhanced) which maintains the Home Office Police Force 

and MDP pay comparability). The payment is also subject to 
Net Pay Deduction, is pensionable and taxable. 
*2010 rate held. 



OFFICIAL

CIVIL NUCLEAR CONSTABULARY 

Chief Inspectors 

              REVISED 1.09.16   

Completed Payroll Unenhanced Enhanced Net 

Years of Point for overtime   Pay 

Service in   TDA etc   Deduction 

the Rank         
    

          

    £ £ £ 

    p.a p.a p.a 

          

1(a) 6 51,198 53,349 1,563 

2 7 52,228 54,422 1,594 
3(b) 53,306 55,545 1,628 

(a) Entry point for an officer appointed to the rank, unless the chief officer 

of police assigns the officer to the higher rank. 

(b) Officers who have been on this point for a year will have access to the 

competence related threshold payment of £1,201 a year (this is 95% of the 

HDPF payment of £1264** (enhanced) which maintains the Home Office 

Police Force and MDP pay comparability). The payment is also subject to 
Net Pay Deduction, is pensionable and taxable. 
**2010 rate held 

REVISED 1.09.16* 

Completed Payroll Unenhanced Enhanced Net 

Years of Point for overtime   Pay 

Service in   TDA etc   Deduction 

the Rank         

    £ £ £ 

    p.a p.a p.a 

          

(a) 11 54,178 56,454 1,654 
    

(a) Officers who have been on this point for a year will have access to the 

competence related threshold payment of £1,201 a year (this is 95% of the 

HDPF payment of £1264** (enhanced) which maintains the Home Office 

Police Force and MDP pay comparability). The payment is also subject to 

Net Pay Deduction, is pensionable and taxable. 

* To be eligible for this pay scale, Chief Inspectors must meet the criteria as 
specified in the 2004 pay award. 
**2010 rate held 



OFFICIAL

CIVIL NUCLEAR CONSTABULARY  

Superintendent 

REVISED 1.09.16 

Pay Point Payroll Unenhanced Enhanced Net 

Superintendent Point for overtime   Pay 

    TDA etc Deduction 

          
    

    

    £ £ £ 

    p.a p.a p.a 

          

1 1 61,589 64,176 1,880 

2 2 64,129 66,823 1,958 

3 3 66,670 69,471 2,035 

4 4 69,215 72,123 2,113 

5 6 71,758 74,772 2,190 

          

Chief Superintendent 

REVISED 1.09.16 

Pay Point Payroll Unenhanced Enhanced Net 

Chief Point for overtime   Pay 

Superintendent TDA etc   Deduction 

        

          

        

  £ £ £ 

  p.a p.a p.a 

        

        

1 8 73,546 76,635 2,245 

2 10 75,636 78,813 2,309 

3 12 77,739 81,005 2,373 
    





     OFFICIAL 

CIVIL NUCLEAR CONSTABULARY 

Sergeants 

REVISED 1.09.17 

Completed Payroll  Unenhanced Enhanced Net 
Years of Point for overtime   Pay 

Service in   TDA etc   Deduction 
the Rank         

          
          
    £ £ £ 
    p.a p.a p.a 
          

0 (a) 2 36,466 37,998 1,113 
1 (b) 3 37,710 39,294 1,151 

2 4 38,976 40,613 1,189 
3 5 39,807 41,479 1,215 

4 (c) 6 40,978 42,700 1,250 
          

 

(a) Entry point for officers promoted from constables' pay point 9 or less. 
(b) Entry point for officers promoted from constables' pay point 10. 
(c) Officers who have been on this point for a year will have access to the 
competence related threshold payment of £1,201 a year (this is 95% of the 
HDPF payment of £1264** (enhanced) which maintains the Home Office 
Police Force and MDP pay comparability). The payment is also subject to 
Net Pay Deduction, is pensionable and taxable. 
*2010 rate held. 

 



     OFFICIAL 

CIVIL NUCLEAR CONSTABULARY 

Inspectors 
 

REVISED 1.09.17 

Completed Payroll  Unenhanced Enhanced Net 
Years of Point for overtime   Pay 

Service in   TDA etc   Deduction 
the Rank         

          
          
    £ £ £ 
    p.a p.a p.a 
          

0 2 46,718 48,681 1,426 
1 3 48,034 50,052 1,466 
2 4 49,352 51,425 1,508 

3 (a) 5 50,674 52,803 1,547 
          

(a) Officers who have been on this point for a year will have 
access to the competence related threshold payment of 
£1,201 a year (this is 95% of the HDPF payment of £1264* 
(enhanced) which maintains the Home Office Police Force 
and MDP pay comparability). The payment is also subject to 
Net Pay Deduction, is pensionable and taxable. 
*2010 rate held. 
 

 
 



     OFFICIAL 

CIVIL NUCLEAR CONSTABULARY 

Chief Inspectors 

REVISED 1.09.17     

Completed Payroll  Unenhanced Enhanced Net 
Years of Point for overtime   Pay 

Service in   TDA etc   Deduction 
the Rank         

          
          

    £ £ £ 
    p.a p.a p.a 
          

1(a) 6 51,710 53,882 1,578 
2 7 52,751 54,967 1,609 

3(b)   53,840 56,102 1,644 

(a) Entry point for an officer appointed to the rank, unless the chief officer 

of police assigns the officer to the higher rank.  
(b) Officers who have been on this point for a year will have access to the 
competence related threshold payment of £1,201 a year (this is 95% of the 
HDPF payment of £1264** (enhanced) which maintains the Home Office 
Police Force and MDP pay comparability). The payment is also subject to 
Net Pay Deduction, is pensionable and taxable. 
**2010 rate held  

 



    OFFICIAL 

CIVIL NUCLEAR CONSTABULARY  

Superintendent 

REVISED 1.09.17 

Pay Point Payroll  Unenhanced Enhanced Net 
Superintendent Point for overtime   Pay 

    TDA etc   Deduction 
          

          
          
    £ £ £ 
    p.a p.a p.a 

          
1 1 62,205 64,818 1,898 
2 2 64,771 67,492 1,977 
3 3 67,337 70,166 2,055 
4 4 69,908 72,845 2,134 
5 6 72,476 75,520 2,212 
          

Chief Superintendent 

REVISED 1.09.17 

Pay Point Payroll  Unenhanced Enhanced Net 
Chief Point for overtime   Pay 

Superintendent TDA etc   Deduction 
        
          

        
  £ £ £ 
  p.a p.a p.a 
        
        
1 8 74,282 77,402 2,267 
2 10 76,393 79,602 2,332 
3 12 78,517 81,815 2,397 

          

 



 

 

2018/19 Officer Pay Scales 
 
Due to the implementation of TACOS, there are currently two pay scales applicable to Federated and 
Superintending ranks, depending on officers’ date of contracted employment. Officers contracted on or prior 
to 31 August 2018 will be on the assimilation pay scale, whilst officers contracted on or after 1 September 
2018 will be on the National Winsor pay scale. An exception to this is substantively promoted officers; for 
clarification on the pay on promotion rules visit the PEPs area of the CNC intranet.  
 
The assimilation pay scale and Winsor pay scale share many similar salary bands. As assimilation 
progresses, pay bands will begin to disappear from the assimilation pay scales. Officers can review their 
respective journeys through assimilation on the People Programme area of the intranet. 
 

 








