


 
 
 

   

          

        

       

       

        

        

      

      

            

           

        

       

     

     

 

          

         

           

       

 

          

  

  

          

              

 

       

   

 

 

 

 

       

    

  

 

 
 
           

         
         

            
          

     
 

Attached at Annex B 

DECA operates Pay Bands, the equivalents of which are noted below. 

a. Administrative Assistant (AA) - Pay Band 4 level 2 

b. Administrative Officer (AO) - Pay Band 4 Level 1 

c. Executive Officer (EO) - Pay Band 3 Level 1 

d. Higher Executive Officer (HEO) - Pay Band 2 Level 2 

e. Senior Executive Officer (SEO) - Pay Band 2 Level 1 

f. Grade 6 - Pay Band 1 Level 1 

g. Grade 7 - Pay Band 1 Level 2 

Not noted above is DECA’s Pay Band 3 Level 2, which is equivalent to industrial Skill Zone 3 

9. If an employee’s annual pay award is determined solely according to an assessment of their individual 

performance (commonly known as a merit increase) as opposed to an across-the-board pay rises 

(where all employees generally receive the same increase irrespective of their individual performance) 

please state the percentage of the paybill allocated to fund these awards, the range of increases and 

whether or not the awards are consolidated. 

N/A 

10. If any employees were eligible for individual performance-related payments or bonuses over and 

above the general pay rise please state the range of increases (either as a percentage of their base 

salary or a cash amount as applicable), whether or not they were consolidated into basic pay and 

please state the overall % of the paybill allocated to fund these awards. 

N/A 

11. Please state the overall paybill increase as a result of the latest pay review expressed as a 

percentage of the paybill. 

2.01% 

12. Have any other changes been made to terms and conditions (for example holiday entitlement, sick 

pay provision and the like) as part of the latest pay review? If yes, please state what they are. 

N/A 

13. Please state the name of the union/unions party to your main collective agreement covering pay and 

conditions if there are collective negotiations. 

Unite 

Prospect 

PCS 

GMB 

14. Please provide the name and contact details of the person/s responsible for overseeing your 

organisation’s annual pay review. 

Head of HR 

decainfo@deca.mod,uk. 

If you are not satisfied with this response or you wish to complain about any aspect of the handling of your 
request, then you should contact me in the first instance. If informal resolution is not possible and you are still 
dissatisfied then you may apply for an independent internal review by contacting the Information Rights 
Compliance team, Ground Floor, MOD Main Building, Whitehall, SW1A 2HB or by e-mailing CIO-FOI-
IR@mod.uk. Please note that any request for an internal review must be made within 40 working days of the 
date on which the attempt to reach informal resolution has ended. 



 
 
 
       

          
           

       
 

 
 

 
 

 
  

If you remain dissatisfied following an internal review, you may take your complaint to the Information 
Commissioner under the provisions of Section 50 of the Freedom of Information Act. Please note that the 
Information Commissioner will not investigate your case until the MOD internal review process is complete. 
You can find further details of the role and powers of the Information Commissioner on the Commissioner's 
website. 

Regards 

 
DECA FOI 
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