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EMPLOYMENT TRIBUNALS 

 
Claimant:     Mrs L French  
 
Respondent:   CJ Association Management Limited    
 
On:      19 August 2020    
 
Before:     Employment Judge Gardiner     
 
   

JUDGMENT 
 

The judgment of the Tribunal is that:- 

1. The Claimant’s claims for protected disclosure detriment contrary to Section 48 
Employment Rights Act 1996 and for unauthorised deductions from wages contrary to 
Section 21 Employment Rights Act 1996 are dismissed upon withdrawal. 

2. The Claimant’s claims for indirect sex discrimination contrary to Section 19 Equality 
Act 2010 and for breach of contract in relation to unpaid expenses remain to be 
determined at a Final Hearing. 

     

 
    Employment Judge Gardiner 
    Date: 19 August 2020  

 

         
 


