Case N0:2500777/2019

EMPLOYMENT TRIBUNALS

Claimant: Ms D Saravanamuttu

Respondent: The University Of Newcastle Upon Tyne

JUDGMENT

The complaints of
Breach of Contract
Equal Pay

Suffered less favourable treatment and/or dismissal as a fixed term
employee.

are dismissed following a withdrawal by the claimant.

The claimant’s remaining claim(s) will proceed to hearing in due course.

Employment Judge Johnson

28 April 2020

6.9 Judgment on Withdrawal — part - rule 52



