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EMPLOYMENT TRIBUNALS 
 

 

Claimant:  Mrs P Slater 
 

Respondent: Learning Curve (JAA) Limited 
 

 

JUDGMENT 
Employment Tribunals Rules of Procedure 2013 – Rule 21 

 
1. The respondent having failed to present a response and on the information available 

to the employment tribunal judge, the following complaints are well-founded and all 
succeed: 

 
 1.1 unfair dismissal; 
 
 1.2 breach of contract; 
 
 1.3 unlawful sex discrimination. 
 
2. The hearing currently listed for 11th May 2020 at 11.30am shall be converted to a 

remedy hearing (which will take place by telephone) to consider what, if any, remedy 
should be awarded to the claimant. 

 
3. The parties will be notified in due course of the appropriate arrangements for the 

remedy hearing to take place by telephone.  The respondent shall only be permitted 
to take part in that remedy hearing to the extent permitted by the employment 
tribunal judge. 

 
4.       By not later than 5th May 2020 the claimant shall prepare and send to the Tribunal a 

fully itemized statement of remedy, setting out her detailed calculation of any 
compensation claimed. 

 
 
                                                                       

                                                                                            Employment Judge Johnson 
_____________________________ 

        
Date:  22 April 2020 
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Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-tribunal-
decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 

 


