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EMPLOYMENT TRIBUNALS 
 

 
Claimant:   Mrs A Brady 
 
 
Respondent:  LGH Hotels Management Ltd  
   
 

JUDGMENT 
 
 

The claimant’s complaint that the respondent indirectly discriminated against her 
in relation to disability (by association) in breach of s.19 of the Equality Act 2010 is 
dismissed following a withdrawal of that complaint by the claimant.  
 
The claimant’s other complaints against the respondent are unaffected by this judgment 
and will be dealt with at the hearing listed 1-3 December 2020. 
 
 
 
 
     _____________________________ 

   
     Employment Judge McDonald 
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